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No Conepxanue Crp.

1 [lepeyenp KoMIeTEHUMH C yKa3aHHEM OJTaloB MX (QOpMHUpPOBaHUS B | 3
npouiecce ocsoenus OITOIT

2 Onucanue mnokaszaresledl M KpUTEpUEB OLEHMBAHUSA KOMIIETEHIMH Ha | 5
pa3IMYHBIX dTanax ux (GOpMUPOBAHMS, ONIMCAHNE IIIKAJ OLCHUBAHUS

3 TunoBble KOHTPOJIbHBIE 3a/1aHUS WM UHBIE MaTepualibl, HEOOXoAuMble s | 9
OLICHKM 3HAHWM, YMEHUH U HAaBBIKOB, XapaKTEpU3YIOIIHE OTaIlbl
(GopMHpOBaHUS KOMIIETEHLIMH B HpOIEcCe OCBOEHUS 00pa30BaTENIbHOM
IIPOrPaMMBI

4 Meroanyeckue MaTepualbl, OINpENeNAole MPOoLeAypbl OlLeHuBaHus | 37

3HAaHUH, YMEHUH, HABBIKOB, XapaKTEPU3YIOLINX ATAIBI UX (HOPMUPOBAHHS




HaIIpaBJICHUIO IIOATI'OTOBKH

1. IlepeyeHb KOMINETEHIUI ¢ YKa3aHUEM 3TAaNOB UX GOPMUPOBaHMS
B npouecce oceoenusi OINOIT
B pesynbrare uzydeHus: TuCHUIUIMHBL «IHOCTpaHHBIN S3bIK B IPO(HEeCCHOHATBLHOM
JeSTeNIbHOCTH  (aHTNMiCKUi)» oOydaromuecs, B cooTBerctBuM ¢ PI'OC BO 1o

08.04.01 CtpouTenbCTBO, YTBEPKICHHOIO IPUKA30M

MunuctepctBa obpazoBanuss u Hayku P® ot 31.05.2017 1. Ne 482, dopmupyror
CJIEIYIOIIYIO0 KOMITETEHIIHIO:
"crocoOeH MPUMEHSITh COBPEMEHHBIE KOMMYHUKATUBHBIE TEXHOJOTMU B TOM
quClie HA WHOCTPAHHOM(BIX) s3bIKe(axX), IUIS aKaJeMHUYECKOTO M MPOQECCHOHATHHOTO
B3anmotericteus" (YK-4).

Tabnuua 1

®opMHpOBaHHE KOMIIETCHIUI B IpoLecce H3y4eHHs JUCHUIIINHBI
«MHOCTpaHHBIH A3BIK B NPO(ECCHOHAIBLHON AeATEJIbHOCTH (AHTJIMHCKUIT)»

Komnerenius Nupukatopel OTtansl Bu bt OueHouHbIE
Kon HaumenoBanue JIOCTHKEHUS dbopMupOBaHH | 3aHATHH IS MaTepUAJIbI JJIs
KOMIIETCHITUH Py dhopMHUpoBaH OLICHKHU YPOBHs
KOMITETEHITUU ust c(hOpPMUPOBAHHOCTH
B TIpoliecce KOMITETEHIIN KOMIIETEHITUA
OCBOCHHUS u
OIIOII
(cemecTtp)
1 2 3 4 5 6
VK-4 | «crocoben VK-4.4 - 1 IPaKTUYECKU TectupoBanue
MPUMCHSATh YyCTaHABIMBACT € 3aHATHS VYcTHbIi onpoc
COBpPEMCHHBIC KOHTAKThI 1 I[OK.Haﬂ
KOMMYHUKATUBH | OPraHU3YeT KoHTpobHas
bI€ TEXHOJIOTHU B | OOIIICHHUE B paGoTa
TOM YHCIIC HA COOTBETCTBHH C
WHOCTPaHHOM(BIX | MMOTPEOHOCTSIMU
) si3p1Kae(ax), A | COBMECTHOM
aKaJIeMUYECKOTO | JesITeIbHOCTH,
u UCTIONB3YS
po(h)eCCHOHAIBH | COBPEMEHHbBIC
oro KOMMYHHKaTHBHBIC
B3aPIMOILeI71CTBPIS[)) TEXHOJIOI'UHU.
3HaeT: JIeKCUKY
npo¢eCCHOHANTBEHOTO
W Hay4HOTO
XapakTepa,
rpaMMaTH9YecKue
CTPYKTYpEL,
obecreunBaroIme
KOMMYHUKAIIUIO
npohecCHOHANBHOMN
HAINpaBJICHHOCTH.
Ymeer: o0maThes 1mo
Tenedony,

OpraHU30BHIBAThH U
HpOBO}II/ITB JCIIOBBIC
BCTPEYH.

Baneer:
WHOCTPaHHBIM
SI3BIKOM Ha YPOBHE,
ITO3BOJISIOIIEM
OCYIIECTBISITh




AKaJIeMUICCKYIO U
po(heCCHOHAIBHYIO
KOMMYHHKAITHFO

VK-4.5- cocraBmsieT
THTIOBYIO  JICJTOBYIO
JOKYMEHTAIIMIO LISt
aKaJeMHYECKHX u

po(heCcCUOHATBHBIX
uenei Ha
WHOCTPAaHHOM S3BIKE,
MIPEJICTaBIISIET
pe3ynbTaThl
HCCIIEA0BATEIBCKON

5 IIPOEKTHOU
JIeATENIbHOCTH Ha
Pa3IUYHBIX
MyOJIMIHBIX

MEpOIPHUATUAX  Ha
WHOCTPAHHOM SI3bIKE.
3HaeT: IeKCUYeCKHe
Y TpaMMaTHYECKUE
npaBuiIa
odopmiteHUS
JIeJIOBOM
JIOKYMEHTAITUH;
JICKCUKY U
rpaMMaTH4ecKue
O0COOCHHOCTH
HAYYHO-
MyOJUIIECTUYECKOTO
CTHJIS.

Ywmeert: BecTH
JICJIOBYIO TICPEIIHCKY,
COCTaBJISITh PE3IOME,
Ou3HEeC-TUIaHbL;
MPEeJCTaBUTh
pe3yIbTAThI
HCCIIEIOBAHUH B
pasHbIX (opmarax
(TaOIHUIIBI, CXEMBI,
JMarpammel,
MIPE3CHTAIIUN U JIP.).
BrageeT: HaBBIKOM
odopmIiteHuUs
JICIIOBBIX
JIOKyMEHTOB;
HaBBIKOM

My OTMIHBIX
BBICTYIUICHUH.

IIpumeyanue:

Komnerenmus YK-4 taxke hopMupyercs B X0/1€ OCBOCHUS AUCHUITUHBI "Pycckuii S3bIK B
JIEJIOBOM M HAYYHON KOMMYHHMKAIMHU', @ TAK)KE B XOJIE€ MOJATOTOBKH K MPOLIEAYPE 3aIUThI U 3aINATE
BBIITYCKHON KBaTM(PUKALIMOHHON pabOTHI.




2. Onucanue nokasaresieid 1 KpUTeprueB OLlCHUBAHUS KOMIIETEHIMH

Ha pas/iMYHbIX 3Tallax ux (l)OpMHpOBaHI/Iﬂ, OIIMCAaHHUuC HIKAJ ONCHUBAHUA
Tabnuna 2

HepequL OIICHOYHBbIX MaTepHuajaoB

Ne HaumenoBanue Kparkas xapakrepucruka [IpencrasieHue OLlEHOYHOTO
/0 | OLIGHOYHOr0 MaTepuaa OLICHOYHOI'0 MaTepuazia cpeactea B OM
TECTUPOBAHUE METO/, KOTOPBIN ITO3BOJISET OaHK TECTOBBIX 3aJIaHHH

BBISIBUTh YPOBEHb 3HAHMH,
YMEHUU U HAaBBIKOB,
crocoOHOCTEH U APYrux
KaueCTB JINYHOCTH, a TAK)KE UX
COOTBETCTBUE OIIPEIEICHHBIM
HOpMaM IIyTeM aHaJln3a
Croco0O0B BBIIOJIHEHUS
o0yyJaromuMucs psija
CIEIUAJIbHBIX 3aJaHUuI

YCTHBINA OIIPOC

CPEACTBO KOHTPOJIA,
OpPraHU30BaHHOE KaK
crienuanbHas 6ecena
[e/1arOrMyeckoro paboTHUKA ¢
00ydJaronmMcs Ha TEMBI,
CBsI3aHHBIE C U3y4YaeMO
JUCLHHUIIIIMHON U pacCYUTaHHON
Ha BBISICHEHHE 00beMa 3HaHUH
o0yyJaromerocs 1mno
OIpe/IelIEeHHOMY pa3zeny,
TeMe, npolJemMe U T.I. B X0JIe
KOHTAKTHOM paboThI

BOITPOCHI IO TEMaM
IUCLIUILINHEL:
- TepedYeHb BOIPOCOB IS

YCTHOI'O OIIpOcCa

3agaHus AJd
CaMOCTOSITEILHOMN pa6OTBI

KOHTpOJIbHas paboTa

CPENCTBO MPOBEPKU YMEHUHN
IIPUMEHSATD I10Ty4YEHHBIE
SHaHUWA OJ1d PpCIICHUA 3aaa4
OIIPEIEIEHHOT 0 TUIIA I10
pas3eily Uil HECKOJIBKUM
paszenam

KOMIIJICKT KOHTPOJBbHBIX
3aﬂaHHfI 110 BapuaHTaM

JIOKJIad

MPOAYKT CAMOCTOATEIILHOMN
paboThl oOyuarorierocs,
MpeJICTaBISIIOIINI OO0
KpaTKO€E U3JI0KEHHE B
IIHUCBMCEHHOM BHJIC
MIOJIyYEHHBIX PE3YyJIbTaTOB
TEOPETUYECKOr0 aHaIHN3a
OIIPEIEICHHON HAayYHOUI
(yuebHO-HCcCIe10BaTEbCKOM)
TEMBI, TJIe aBTOP PACKPBIBAET
CyTh HCCIIETYEMOU MPOOIIEMBI,
MPUBOAUT PA3JIMUHbIE TOUKH
3peHHUs], a TAKKEe COOCTBEHHBIE
B3IJISA/Ibl HA HEe

TEMBI TOKJIAZIOB




IIporpamMmma oneHUBaAHHUS KOHTPOJHPYEMOil THCIUTLTHHBI

Tabnumna 3

«/HOCTPaHHBIN A3BIK B IPO(ECCHOHATBHOM 1eATeIbHOCTH (AHTJIMHUCKHN)»

Kon . | HaumenoBanue
No KonTponupyemsie pasaens KOHTPOJIUPYEMOM
/I (TEMBI TUCITATIITIHBI) KOMIICTCHIINH (VTH OLICHOIHOTO
cpeJncTBa
€€ JacTH)
1 2 3 4
L Omnpenenenre ypoBHS 3HAHUI aHTIIMHCKOTO SI3BIKA. YK-4 Tecruposaime
Career. Making career. Jlenaem kapbepy. BBeieHue JIEKCHKH 10
5 teme. [Tog0op kaHaKMIaTa HA BAKAHTHYIO JTOJDKHOCTD. VK-4 VYcrHbli onpoc
" | Haniucanue pesrome. CobecenoBanue npu npreMe Ha paboTy.
Kak BecTtr cebst Ha cobeceToBaHHN.
3 Business contacts. Beenenue nekcuku mo teme. IloBTopenne VK-4 VYeTHBI ompoc
rpaMMaTHYECKOro MaTrepuania.
4 Heating, Ventilation and Air Conditioning.Beenenue inekcuku YK-4 ?gggﬁ;ﬁf&c
" | mo Teme. IloBTOpEeHNE rpaMMaTH4ECKOrO MaTepHraa.
pabota
Methods of submission of information. Formation of ideas. .
5. | Beegenwne nexcuku o teme. [loBTopeHre rpaMMaTHIECKOTO VK-4 YCTHBIH onpoc
|y |y
Marepuana.
6 Great ideas and great personalities. BeeneHue nekcuku mo reme. YK-4 VYeTHBI onpoc
" | IloBTOpeHune rpaMMaTHYECKOTO MaTepHaa.
To what extent is the difference in professional practice between o
.. . . YK-4 YcTHBIH orpoc
7. | atechnician and an engineer in terms of the degree of
complexity of the tasks?
Kinds of energy resources. BeeieHue JeKCHKH II0 TEME. VK-4
8. | IloBropeHne rpaMMaTHYeCKOTO MaTepuana. [TpuHIHITBI TectupoBanue
AHHOTHPOBAHUS TEKCTA.
Kinds of renewable sources of energy. Beeaenue gekcuku mo VK-4 VetHi onpoc
9. | reme. IloBTOpEeHue rpaMMaTuieckoro MaTepuana. [ [puHImITBL
pedeprpoBaHus TEKCTA
10 Panel heating. Beenenue nexkcuku o teme. [loBropeHue YK-4 YcTHbIl onpoc
" | rpammarnyeckoro MaTepuana. O3HaKOMHUTEIHHOE YTEHHE.
Heat & gas supply. Beeaenne nexcuku mo teme. IToBTOpeHue
11, | TPaMMATHYECKOro MaTepuaa. OCHOBHBIE MOJIOKEHNUS TIEPEBOIA YK-4 YcTHbIl onpoc
" | HAYYHO-TEXHHYECKOTO TeKCTa. JIeKCHKO-TpaMMaTHIECKHI
aHaJIM3 KaKk OCHOBA MEPEeBOA.
Heat recovery ventilation. Beexenwue Jiekcuku 1o teme.
IToBTOpEHME rpaMMaTHUEcKOro Matepuana. I'pammarnueckue VK-4 Vermbiit onpoc
12. | siBeHHs, BHI3BIBAIOIINE 3aTPyTHEHHUS TIPHU IIEPEBOJIE TEKCTOB C
WHOCTPAHHOTO Ha PYCCKHM SI3BIK. Y IOTPEOICHNE aKTUBHOTO
3aJI0ra B HAyYHO-TEXHUUYECKOM JIUTEpaType.
Heat & gas consumption. BeeneHune JeKCHKH 10 TEME.
IIoBTOpEeHMe rpammaTHyecKoro Marepuana. ' pammarnueckue VK-4 VYeTHBIi ompoc
13. | siBneHMs, BHI3BIBAIOLINE 3aTPyIHEHUS TIPH NIEPEBOJIE TEKCTOB C KonTponbHas
MHOCTPAHHOTO Ha PYCCKHUH S3bIK. YTIOTpeOIeHHE CTPaJaTebHOrO pabora
3aJ10Ta B HAYYHO-TEXHHUYECKOM TUTepaType.
Business form organization. ®opmsr opranu3aiium
14 | CTPOUTEILHOTO ousHeca. [Ipe3eHTarus KOMITaHuy. YK-4 VYeTHbIi onpoc

OcobeHHOoCTH TepeBoia 0ECCOI03HBIX YCIOBHBIX MPUAATOUYHBIX

TIPEJJI0KEHUH.




Kon

HaunmenoBanue

No KonTponupyemsbie pa3aemns KOHTPOJIUPYEMOM
ThOIHPY pasil ThoHpy OILIECHOYHOTO
/I (TEMBI TUCITATIITIHBI) KOMITETCHIINH (HITH
cpencTBa
€€ JaCTH)
1 2 3 4
Business letters. JlenoBas koppecnoHaeHIMs. BUabI 1eT0BBIX .
A PP AACHIL AR . VK-4 YCTHBIH oTpoc
15. | mucem. Beenenue nexcuku o Teme. OCOOCHHOCTH IEKTPOHHON
MEPEHCKH.
Planning. TIpoBenenue neperoBopos. BeeHue 1emoBbIx .
g. lipoBeae DS POB. BEA A YcTHBIN onpoc
16, | IEPEroBOpoB. Business ethic communication. 3akrouerue YK-4 KOHTDONBHAS
" | TOTOBOPOB HA MOCTABKY MPOAYKIMH. BBeIeHHE JICKCUKH T10 Ta%OTa
teme. [IOBTOpEeHHE rpaMMaTHYECKOro MaTepraa P
Oocyxnenue Tems *“ Central heating.” Beenenue iekcuku mo
teme. [ToBTOpeHHe rpaMmaTiueckoro marepuaina. CoBpeMeHHast .
p p p p YK-4 YcTHBIH ompoc
17. | TexHuKa 1o TeruI0-u razocHadxenuto. Cokpamierns. CTpyKTypa Toka
CJIOXKHOTO TpeioxeHus. CI0KHOCOUNHEHHBIC U A
CJIOKHOINIOAYMHCHHBIC IMTPCAJIOKCHHUA
Long-term and safe supplies of heat for consumers. Beeaenue Konrposphas
18. | nexcuku mo Teme. [loBTOpeHne rpaMMaTHYIECKOTO MaTeprana. YK-4 pabota

State and local heat supply planning.

Onucanne nmokasareseil 1 KpUTepueB OLCHUBAHUA KOMIIETCHIMIA M0 IMCHUIIMHE
«/HOCTpaHHBIN A3BIK B MPO(EeCCHOHATbHOM 1eATeIbHOCTH (AHTJIMMCKHUIA)» HA
Pa3JIMYHBIX 3TANaX UX opMHUPOBAHUS, ONIMCAHUE LIKAJ OLCHUBAHUSA

Taomuua 4
Kopx [TokazaTenu v KPUTEPHUH OICHUBAHUS PE3YJIHTATOB O0YUCHIS
KOMIIETEHI] o
Nunukatopsl HUXE ITIOPOTOBOTO MTOPOTOBBIN . .
HH, DTAIIbI MIPOJBUHY THIN BBICOKHI
OCROCHMSL ,Z[OCTI/I)KCHI/IS[V YPOBHS YPOBEHB yPOBCH yPOBCH
KOMITETEHIL KOMIICTECHIIHH (meynoBnetBopute | (yIOBIETBOPHUTEN (xopoito) (oTmHuHO)
. JIBHO) BHO)
1 2 3 4 5 6
YK-4 YK-4.4 oOyJaronuiicss He | O0yJaroIuics oOyJatomuiicss | oOydaronuics
1 cemectp | YcraHaBmuBaeT | 3HAET JEMOHCTPUPYET JIEMOHCTPHUPYET | 3HAET JEKCUKY
KOHTAaKThI H | 3HAYUTEILHON orpezeNieHHbIE 3HaHHUE npoeccuoHab
OpPraHM30BBIBAE | YaCTH M3YUYECHHOM TPYAHOCTH B JIEKCHUKH, HOI'O U
T OOIlIEeHHEe B | JIEKCUKHU U oadope HaJIn4yue Hay4YHOTO
COOTBETCTBUH C | TPAMMaTHYECKUX JIEKCUYECKHUX OTACIbHBIX Xapakrepa;
MOTPEOHOCTSIMH | CTPYKTYD; CPEIICTB, rpaMMaTHYECKU | TpaMMaTHYECKU
COBMECTHOM HE YMEET BECTH JIOIyCKaeT X OMIMOOK HE € CTPYKTYpBHI,
JIeSITeJIbHOCTH, Geceny (ipu 3HAYUTEILHOE BEJET K 00ecITeunBaroIl
UCIIONb3YsI OOIIEHUH TTO KOJIMYECTBO HCKaXEHHIO ue
COBpPEMEHHBIC Teaedony, rpaMMaTHYeCKUX | CMBICTA KOMMYHHUKAIIHIO
KOMMYHHUKATHUB | MPOBEICHUHU OIIIMOOK, BBICKa3bIBaHUS;, | MPO(EeCCHOHAb
HEIE JIEIOBBIX BCTpEY, 3aTPYTHSIONIIX YMEET AOBECTH HOM
TEXHOJIOTHH; Mpe3eHTANH); IMOHHMAaHUe JIO CBEICHUS HaIpaBIEHHOCT
VYK-4.5 HE BJIAJIEET BBICKA3BIBAHUS, OCHOBHYIO H.
Cocrasaser HaBBLIKOM JIEMOHCTPHPYET WH(POPMAITHIO; yMeeT 00IaThCs
THUTIOBYIO MPAKTHIECKOTO HE CUCTEMHOC oOmamaeT o tenedony,
JIETIOBYIO MIPUMEHEHUS YMEHHUE HaBBIKOM OpraHu30BHIBATH
JMIOKYMEHTAITMIO | MaTepuaa. BBIIIOJTHEHMS OOIIIeHHs Ha Y TIPOBOJIUTH
IS HE YMEET CTPOUTh IMOCTAaBJIEHHOI WHOCTPaHHOM JIETIOBEIC
aKaJEeMHUYECKUX | BBICKA3BIBAHUE C 3a7a4H. SI3BIKE C BCTPCYH.
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u
npodeccuoHab
HBIX LeJed Ha
MHOCTPAaHHOM
SI3BIKE,
MPEACTABISIET
pe3yabTaThl
HCCIIE/IOBATENBC
KO u
MPOEKTHOU
JIeATeNIbHOCTH
Ha PAa3JIUYHBIX
My OTMIHBIX
MEpPOINPUATHUAX
Ha
WHOCTPaHHOM
A3BIKE,
MIpEJICTaBIISIET
pe3ynbTaThl
HCCIIEJIOBATENbC
KOU 1
MPOEKTHOU
JIEATEIBbHOCTH
Ha pa3IUYHbIX
MyOJIIMIHBIX
MEPONPUATUAX
Ha
WHOCTPaHHOM
SI3BIKE.

COOJIIOEHHEM
JIEKCHUKO-
rpaMMaTHIECKUX
MPaBuUT,

HE BIaeeT

HABBIKOM YTCHHA U

HanbHenen
HWHTEPIIPETALNU
Marepuaa

npogecCHOHAIEHOT

ou
aKaJeMHYECKOro
XapakTepa
(memoBoit

KOPPECIIOHICHITHH,

JIOKYMEHTOB;
CBEJICHUU
MEPCOHANTBEHOTO
XapakTepa,
WHCTPYKLUHI U
T.J.).

JOITyCKaeT
3HAYUTEIILHOE
KOJINYECTBO
JIEKCHKO-
rpaMMaTH4eCcKuX
omurOOoK Mpu
myOIMYHOM
BBICTYIUICHUH; HE
yMeeT rpaMOTHO
0opopMUTH
pe3yabTaThl
UCCIIeIOBaHNH Ha
WHOCTPAaHHOM

SA3BIKE, HC BJIAJCCT

HaBBIKOM aHaJIH3a
MarepHala u ero
HMHTEPIIPETaluu
(pencTaBIsITH B
BH/JIC JIOKJIAIa,
CTaThbu NJIN
pedepara).

yMeeT
moao0paTh
MaTtepuan
HY>KHOU
TEMaTHKH, HO HE
YMEET ero
AHAJIM3UPOBATH U
IrpaMOTHO
MIPEICTaBIISTh;
JOMyCKaeT
OIIMOKH B
00paboTKe U
COCTaBJICHUH
JIeI10BOM
KOPPECTIOHICHIIH
.

JOTyCKaeT
CYIIECCTBCHHBIC
OIINOKH B
MMOCTPOCHUU
MPOCTHIX (pas; B
LIEJIOM YCIIEITHOE,
HO HE CUCTEMHOE
BJIaJICHHE
HaBbIKaMHU
aHanm3a u
OIICHKH
MPEICTaBICHHBIX
JAHHBIX;
penieHus
KOMMYHHKaTUBH
BIX 3a71a4 HOCST
periaMeHTHpOBa
HHBIA XapakTep

ITOMOIILIO0
TEXHHYECKHUX
CPEICTB.

yMeer
MIPaKTHIECKU
0e3 cephe3HBIX
OIINOO0K
paboTatb ¢
JIEIIOBOM
KOPPECTIOHICHII
HCH; BIIaAceT
HaBBIKOM
00paboTKH
JICII0BOM
KOPPECTIOHIEHIT
WX Ha
WHOCTPaHHOM
SI3BIKE.

3HAET
0CO0EHHOCTH
Hay4YHO-
MyOIUIHUCTHIEC
KOr'0 CTHJIA,
JIOITyCKas
HEOO0IBIIIOE
KOJIMYECTBO
JIEKCHKO-
rpaMMaTHYECKU
X OIINOOK;
yMEeT JJOCTYITHO
MPEJICTABUTh
pe3yIbTaThI
cBOCH
HCCIIEIOBATEINRC
KoM
JIeSITENIbHOCTH;
BBITTOJTHEHHUS
KOMMYHUKATHUBH
BIX 33124 HOCSIT
OTYaCTH
TBOPYECKUH
Xapakrep

BIIAJICCT
WHOCTPaHHBIM
SI3BIKOM Ha
YPOBHE,
TO3BOJISIOIEM
OCYILECTBISTh
aKaJICMHUECKYIO
17§
podeCCHOHAITH
HYIO
KOMMYHUKAIIHAIO
. 3Haer

JIEKCHYECKHE U
rpaMMaTHYECKU
¢ MmpaBuia
odopmiteHUs
JIETI0BOU
JOKYMCHTAIIH,
yMeeT BeCTH
JIETIOBYIO
MEPEnuCKY,
COCTaBIIATh
pesrome,
Ou3HeC-TIaHbI;
BJajeeT
HaBBIKOM
odopmiteHUs
JCJIOBBIX
JIOKyMEHTOB,

3HaeT JIEKCHUKO-
rpaMMaTHYECKU
€ 0COOEHHOCTHU
Hay4YHO-
myOuucTHIeC
KOTO CTHJIS,
yMeer
MPEJICTAaBUTh
pe3yiIbTaThl
HCCIICJOBAHUM B
Pa3HBIX
¢dopmarax
(TabmuIbl,
Mpe3eHTAINN U
Ap.);

BJIafiEET
HaBLIKOM

My OJINYHBIX
BBICTYIUICHUH.

3. TunoBsbIie KOHTPOJIBHBIC 3aJaHUA UJIH HHBIC MaTE€pHUaJibl, HCOﬁXOllI/IMble I

OLICHKH 3HAHUI, YMEHUI1, HABBIKOB U (MJIM) ONBITA AeATEJIbHOCTH,

00pa3oBaTebHOM MPOrpaMMBblI

3.1. BxoaHol KOHTPOJIb

XapaKTepu3yIuXx 3Tanbl GopMUpPOBaHUS KOMIIETEHIUI B MIPo1lecce 0CBOCHUSA




[lenapto mpoBeAeHUS BXOJHOTO KOHTPOJSL SIBISETCS OIpEAeSieHue YpOBHS
BJIaJICHUS] ”THOCTPAHHBIM SI3bIKOM (aHTJIMHACKHM).

Ilepeuens BOPOCOB BXOHOT'0 KOHTPOJIA

1.  YnorpeOute MOAAIBHBIC IJIaroJbl B HACTOSIIEM BPEMCHH.

2. YnoTrpebuTe riaroisl BO BpeMeHax rpymmsl Simple.

3. OOpa3yiiTe riaroiisl B cTpagareiabHoM 3ajore (Passive Voice).

4. [TocTpoiiTe nOpeaIokKeHus ¢ MOMOUIbI0 WH(MUWHUTUBHOW TPYNNbl WIH
WH(UHUTHBHOTO 000pOTA.

S. ITocTpouTe CIOKHOIIOJUMHEHHOE MTPETIOKECHUE.

6. Ynotpebute mpeasoru, oopaias BHUIMaHHE Ha 0OCOOEHHOCTH MX 3HAYEHUS
B AHTJIMHCKOM S3BIKE.

1. OO6pa3yiiTe CTeTeHN CpaBHEHUS IPUJIAraTesIbHbIX U HapeUuH.

8.  MHOXeCTBEHHOE YHCIIO CYIIECTBUTEIbHBIX

9.  Ilpennoru mecra u BpeMEHU

10. Tlopsimoxk ci0B B MPOCTOM IOBECTBOBATEIbHOM U BOINPOCUTEIBHOM
IPEJIOKECHHUH.

11.  Jluunble, npUTSKATETbHBIE MECTOUMEHUS

12. VYkazaTenbHble MECTOMMEHUS

13. Hacrosmiee mpoctoe BpeMs

14.  OmnpenelieHHBIN U HEOTIPEICTICHHBIA APTUKIIN: CKIIOHEHUE U YIIOTpEOICHHE.
15.  OrpunarenbHble MPEATOKECHHUS.

16. MopanbpHbI€ TJIaroJbl: 3HAUYECHUE, YIOTpeOIeHHE, CIIPsKEHNE.

17.  TlopsiakoBbIE M KOTUYECTBEHHBIC YUCIUTEIbHBIC.

18. IlIpoctoe mporesiiee Bpems

19. Hacrosmiee mpoaomKeHHOE BpEMSI

3.2. JlokJaaabl

C uenpto (GopMUpPOBAHUS YMEHHUN M HABBIKOB pabOTHI C TEKCTaMU JE€JIOBOTO,
HAy4yHOTO U TNPO(EcCHOHANBHOTO XapakTepa MNporpaMMoOM MpeaycMOTpEeHa
MOJITOTOBKA JIOKJIAI0B B yCTHOM ¢opme. Jlokman mpencTtaBisieT coO0l pe3yiabTaT
BBITIOJTHEHHUSI OO0ydYalolmMMCsl WHAWNBUIYAJIbHBIX 3aJaHuil (TepeBOJia) pa3IMYHBIX
YpPOBHEM CHOKHOCTHU. JlaHHBIN BUJ pabOThl GOPMHUPYET YMEHHSI CTPOUTH MPUUMHHO-
CJICZICTBEHHBIC CBSI3M, HaBBIKH CAMOCTOSITEIILHOTO MPUOOPETEHUSI 3HAaHUN TTPU TTOMOIIU
JOTIOJIHUTEJIPHBIX ~MCTOYHHUKOB, TIO3BOJISIET OOY4YalOIIUMCS  OBJIQJCTh HAaBBIKAMH
CUCTeMaTHU3allk MaTepuajia, pa3BUBAaCT YMEHHE KOHKPETU3UPOBAaTh U  0000IIaTh
PE3yJIbTaThl HAYYHO-UCCIIE0BATEIbCKOM pabOTHI.

PexoMeHryemas TemaTuKa J0KJIQJ0B MO JTUCIUILUIMHE IPUBECHA B TaOIHUIIE .
Ta6muma 5
Tembl JOKIIaI0B, PEKOMEHIYEMBIE ITPU U3YYEHUH TUCLHUIUIMHBI
«HOCTpaHHBIH SI3BIK B IPO(ECCHOHATBHOMN JICITEILHOCTHY (QHTTTHHCKHIA)

TeMmaTnka 10KJIa10B

Forced ventilation

Air-Conditioning

1
2
3 | All-Year Conditioning, Ventilation
4 Boilers.




TeMmaTnka 10KJIa10B

/1
5 Central heating
6 Centrifugal fans
7 | Combined System of Air Conditioning
8 Fans
9 Gas Supply
10 | Geo-ecology
11 | Heat control
12 | Heat exchanger
13 | Heat loss
14 | Heat Recovery Ventilation”:
15 | Heaters&Radiators
16 | Panel heating
17 | My profession: advantages and disadvantages.
18 | New technologies in the field of heat supply of the population
19 | Energy-saving heat supply
20 | "Smart home": prospects for use in Russia.
21 | International cooperation in the field of heat and gas supply
22 | Features of heat supply in agriculture

3.3. KonrtpoJibHbie padoThl

TeMatnka KOHTPOJBHOM pPabOTHl yCTAaHABIMBAETCA B COOTBETCTBUU
OTJICTbHBIMU TE€MaMU paldodeil MporpaMMbl JUCHMIUIMHBL. B KaX7q0il KOHTPOJILHOM

pa60Te MpcayCMOTpCHO JABa BapHaHTa. Tematuka KOHTPOJIBHBIX

YCTAaHABJIIMBACTCA IJIA CUCTCMATU3AIUMH U 3aKPCINVICHUA ITOJIYYCHHBIX TCOPCTUUCCKUX 3HAHUM

Y MPAKTUIECKUX YMEHUHN 00yUJaroImXcsl.

BapuaHT KOHTpPOJILHOM padoThl Ne 1.

I. Insert the words below into the spaces

addresses, aim, aimed at, aims to, continuation, feasibility study, framework,

propose, scope, targeted, this end, undertook

used.

1. Our Is to provide a short, practical analysis of how this language is
2. This article define the difference between a hazard and a danger.
3. This article is the result of a investigating. ..

4. This work the problems inherent in...

5. This work is a direct of the work begun by Zappata [2014].

6. To we have tried to...

7. We have funding as being our main priority.

8. We a new code for calculating the number of hours required.

9. We this study to...

10. Within the of these criteria, we propose to...

11. Defining P and Q falls outside the of this article.

12. 1tis students of engineering.

I1. Match the phrases (1-25) with functions (A-D)
(A) Establishing why your topic (X) is important.
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(B)

Outlining the past-present history of the study of X (no direct references to

the literature).

(C)
(D)

Outlining the possible future of X.
Indicating the gap in knowledge and possible limitations.

1. A neglected area in the fi eld of analytical chemistry is...
2. Although this approach is interesting, it fails to take into account three critical

factors.

3. By 2025, computers will have become redundant.

4. Concerns have arisen which call into question the validity of...

5. Despite this interest, no one to the best of our knowledge has studied...

6. Few researchers have addressed the issue of...

7. GISs have many applications in the field of...

8. However, there has been little discussion on...

9. In the next few years Nigeria is likely to have become...

10. It is not yet known whether these problems will be solved in the near future.

11. It is well known that psychologists tend to...

12. Moreover, other approaches have failed to provide...

13. Most studies have only focused on China to the detriment of India.

14. Psychometric tests are a critical part of the job interview process.

15. Recent developments regarding the future of the Internet have led to...

16. Roses are among the most well-known flowers on the planet.

17. Since 2012 there has been a rapid in the use of nanotechnologies.

18. The first studies in child psychology saw children as...

19. The Indonesian economy has received much attention in the past decade due
to...

20. The last two years have witnessed a huge growth in the number of studies on
this topic.

21. The main characteristics of bilinguals are:

22. The next decade is likely to see a considerable rise in unemployment.

23. There is little or no general agreement on...

24. There is still considerable controversy surrounding...

25. Traditionally, the focus on bilingualism has always been...

[11. In each sentence delete the one word / phrase that is not appropriate /
grammatical.

1. This paper outlines / proposes / describes / discovers / presents a new approach

to...

2. This paper validates / examines / seeks to address / focuses on / discusses /
investigates how to solve...

3. This paper is an overview of / a review of / a report on / a preliminary attempt
how bilinguals separate the two languages while talking.

4. The aim of our work is to further / extend / widen / broaden / amplify current
knowledge of...

5. This paper takes a new look at / re-examines / revisits / informs / sheds new
light on how politicians use their power,
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6. In the literature, ‘psychotic’ usually refers / often refers / is usually referred to
a patient who...

7. Vitous [2015] has provided / put forward / put down / proposed a new
definition of X, in which...

8. In the literature there lacks of a general definition of X / a general definition of
X is lacking / there is no clear definition of X.

9. In their seminal / groundbreaking / cutting edge / state-of-the-art paper of 2001,
Peters and Jones. ..

10. Experiments on X were conducted / carried on / carried out / performed on X
in 2009 by a group of researchers from...

IV. Insert the words below into the spaces.

approach, attention, claimed, critical issues, developed, emphasis, failed,
led, literature, pointed out, review paper, was among the first, work, would support

1. In this only the highlights of the last 4 years, with on novel
techniques, will be discussed.

2. A recent review of the on this topic found that...

3. Much on the potential of nanotechnology has been carried out, yet
there are still some which need to be resolved.

4. In the traditional , Xisusedtodefine.

5. In the last few years more has been given to the pitfalls of
monolingualism.

6. Doyle (2015) to...

7. As by Wallwork, this will only occur if...

8. He that this is the consequence of mismanagement, but he to
provide adequate proof of this finding.

9. This Marchesi et al. to the following conclusion... and this the
hypothesis that...

10. Dee a new method and concluded that...

V. Insert the words below into the spaces.

calls into question, compared, conducted, contend, drawbacks, expected,
findings, hypothesis, notes, observations, raises many questions, shortcomings,
underway

1. Spencer et al. a similar experiment with dogs.

2. As might have been , contradictory were shown,

3. This about whether live subjects should be used.

4. Smith and Jones France and Italy, and found them to be...

5. Their group some past assumptions about the use of animal testing.

6. Burgess, an authority on schizophrenia, that one of the major
to adopting this system is...

7. Many experts , however, that his evidence is not conclusive.

8. A related holds that the love of money is equal to evil, suggesting
that. ..

9. Other indicate that this explanation is insufficient...

12



10. The of this method have been clearly recognized and experimentation
IS to provide...

VI. Translate into Russian and write down the Russian equivalents.
paper insulators

air insulators

electrolyte capacitors

advantages of electrolyte capacitors
disadvantages of air insulators
capacitor

insulator

frequency

distance

10. advantage

11. disadvantage

12.  cells under test

13.  capacitors in common use nowadays
14.  radio sets under test

15.  PC in common use nowadays

16. aradioman

17. radio work

18. radio parts

19. telephone and radio work

CcoNOORLDE

VII. Translate into Russian. Mind provided that.

1. A circuit operates well provided that it does not have any trouble.

2. The bulb lights provided that the circuit is connected to the cell.

3. A cell supplies energy provided that its electrodes are of different materials.

VIII. Translate into Russian. Insert both ... and, in case, up to:

1. ... solid ... gaseous insulators are highly in use.

2. ... a fuse gets faulty it should be replaced by a new one.

3. Capacitors of very high capacity - ... 1000 and more mF - are utilized in
modem installations.

IX. Complete the sentences using will ('ll) or going to.

1. A: Why are you turning on the television?

B: I'm going to watch the news. (I / watch)

2. A: Oh, I've just realised. | haven't got any money.

B: Haven't you? Well, don't worry. you some. ( |/ lend)
3. A: I've got a headache.

B: Have you? Wait there and an aspirin for you. (I / get)
4. A: Why are you filling that bucket with water?

B: the car. (1 / wash).

5. A: I've decided to repaint this room.

B: Oh, have you? What colour it? (you / paint)
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6. A: Where are you going? Are you going shopping?

B: Yes, something for dinner. (1 / buy)
7. A: | don't know how to use this camera.
B: It's quite easy. you. (I / show)

8. A: What would you like to eat?
B: a sandwich, please. (I / have)

9. A: Did you post that letter for me?

B: Oh, I'm sorry. | completely forgot. it now. (1/do)

10.A: The ceiling in this room doesn't look very safe, does it?

B: No, it looks as if down. (it / fall)

11.A: Has Jack decided what to do when he leaves school?

B: Oh, yes. Everything is planned. a holiday for a few weeks and
then a computer programming course. (he / have, he / do)

X. Insert the words below into the spaces.

following, having, integrating, reducing, resulting, selecting, speaking,
subtracting, taking, using

1. The samples were prepared _Jude [2012].

2. The third mixture was prepared the same procedure as for the
first.

3. The criteria for the subjects to participate in the survey were:

4. By the amount of liquid to the minimum, the mixture becomes
more solid.

5. Generally , our results show that bankers have no social
conscience.

6. The solution to this problem can be expressed as...

7. the results together we have that:...

8. advantage of the properties of gold, we can now.

9. the first result from the second, we obtain...

10. these features meant that we could...

BapuaHT KOHTPOJIbHO padoThl Ne 2

l. Complete the text below with the words from the box:

believe communicate deal delegate invest listen respond:

If you ask employees what qualities they value most in a manager, the majority
will tell you that they need a manager who can ! to them attentively and
sympathetically. Obviously, nobody likes talking to a brick wall, and the ability to

2 clearly with colleagues is essential to anybody in a management position.
Secondly, when staff worries over certain issues, a good manager should... *to their
concerns promptly and also 4 with any problems as soon as they arise. Trust is also
rated very highly, so managers should also ° in their employees' abilities and be
prepared to ° responsibilities to them whenever possible. Finally, a good manager
should also 7 in regular professional development opportunities for their staff.
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I1. Complete these sentences with said or told:

1 We the boss we found the project exciting.

2 She the new sales manager was not very good at motivating people.
3 She the new sales manager her team needed a training course.

4 The manager hewasinahurry. He  me to ask his deputy.

5 They never us what happened. In fact, they never... anything to
anyone!
6 He afew words about the deal in his talk, but what he.... me in the

break was more interesting.

I11. Use asked, said or told to report each line of this dialogue:

Rob | have a problem at work.

Sue Have you missed another deadline?

Rob The problem is not my work, but the new manager.

Sue What's wrong with her?

Rob She can't communicate clearly. And she doesn't listen to people's concerns.
Sue What are you concerned about?

Rob I'm not worried about anything personally, but...

Sue Well, anyway. Have you tried talking to her?

Rob Well, no, | haven't. She's only starting work next Monday...

IV. Read this article about the role of a manager. Then complete it by putting
each phrase below (a-f) in the correct space (1-6):

In the past, many people believed that managers were there just to provide
support for frontline staff. However, our understanding of the manager's function has
improved. We know that managers contribute to performance. But how do they do that

2 Some experts argue that the day-to-day work of the manager consists of
managing three things: organization, communication and people. Let's consider
organization to begin with. Everybody knows that businesses ...2. One of the purposes
of the manager, those experts believe, is to manage this change for the benefit of both
the business and its people. Secondly, managing communication is necessary to make
everyone in the business share a common purpose. Finally, individuals need to be
managed to ensure that they are motivated to do their work well, “In  conclusion;
we can see how the three elements of organization, communications and motivation in
turn. The third element is particularly important. Indeed, there seems to be a strong link
between how well managers carry out their motivational tasks . If the managers fail,
then the company fails; if the managers do well, then the company prospers and how
well employees perform

a)and know their own role in achieving that purpose

b)and what exactly do managers manage

c)and that this work also gives them personal satisfaction and fulfillment

d)are constantly changing and evolving

e)determine the success and profitability of the business

V. Complete these sentences with said or told:
We the boss we found the project exciting.
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She the new sales manager was not very good at motivating people.

She the new sales manager her team needed a training course.

The manager he was in a hurry. He  me to ask his deputy.

They never us what happened. In fact, they never... anything to anyone! He
... few words about the deal in his talk, but what he.... me in the break was more
interesting.

VI. Use asked, said or told to report each line of this dialogue:

Rob | have a problem at work.

Sue Have you missed another deadline?

Rob The problem is not my work, but the new manager.

Sue What's wrong with her?

Rob She can't communicate clearly. And she doesn't listen to people's concerns.
Sue What are you concerned about?

Rob I'm not worried about anything personally, but...

Sue Well, anyway. Have you tried talking to her?

Rob Well, no, | haven't. She's only starting work next Monday...

VII. Complete the sentences below with the words from the box: competitive
percent performance profitshare share price subsidiary turnover workforce

1 1 am pleased to report that the financial of our company has been excellent.

was €24 million, an increase of eight on last year, while rose by 7% to €1.9
million.

2 Although the market place for our products continues to be highly..., we have
increased our market... to 19 percent. As a result, our  has risen to €2.1.

3 Unfortunately, we had to close down our Antwerp which has meant a 2%
cut in our

VIIl. Complete the text below with the appropriate present simple or continuous
form of the verbs in the box:

Employ grow interview open own want

Our company is among the ten largest in the country. We already =~ SANWA
International, the successful chemicals company. In addition, we .... ' to break into the
new consumer markets of Central and Eastern Europe. For example, we ® a new
subsidiary in Bratislava next month. That is why this week I " candidates for the top
jobs in Slovakia. We  * well over 3,000 people, and this number.....° all the time.

IX. In each sentence, put the verb given in the correct tense, past simple or
present perfect.

1 your lifestyle (change) since you got a promotion?

2 Frango is suffering from exhaustion. He  (be) away from the office all
this week.

3 How long Marc (stay) in his previous job?

4 1  (hear) an interesting talk on stress-related illnesses at the

conference last week.

51 (miss) the deadline once again. My boss will be furious!

6 Lucille  (be) already a workaholic when she (be) a student.
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7 Monique {earn) a lot more money in her previous job, but she finds her new
one more relaxing.

8 Why you (complain) about the workload? That's why you lost your job!

9. You'll have to excuse the boss. He (be) under a lot of stress recently

BapuanTt KOHTpPOJILHOK padoThl Ne 3

I. Add the appropriate noun to each group below to make three compounds each

time:
A. range
launch D. goods
lifecycle profile
B. share behavior
research E. figures
segment forecast
C. budget targets
campaign
agency

I1. Use a compound from each group in Exercise A to complete these sentences:

1. If we increase our ......, we may have enough money for TV commercials next
year.

2 0ur............. Is very broad. There is no need to expand it at present.

3 Their representatives are under pressure to meet

4 When people earn more money, demand for  tends to go up.

5 How can we make sure that our new range is targeted on the right ?

[1l. Put the words in these questions in the correct order. Then use them to
complete the dialogue below:

a)increased / share / our / market / has

b)it / what / start / time / does

c)sales / finished / you / report / have / your

d)fantastic / isn't / that

e)furniture / about / new / what / range / our / of

f)are / what / like / they

g)tell / you / Marco / could

h) going / how / things / are

i) the / news / does / good / Susan / know

IV. In each sentence, cross out the verb which does not normally combine with
the underlined noun:

1 We will ask them to write /prepare /estimate the report.

2 Let's try and keep within /implement/rearrange /meet the deadline.

3 It is our responsibility to collect /prepare /implement /keep within the budget.

4 They have arranged /forecast /rearranged the meeting for Tuesday 2 p.m. Can
you come?
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5 What kind of plan have they written /prepared /done!

V. Put these sentences in the correct order to write a paragraph about good
planning:

1.  The most important thing is to know exactly what your goal is.

2.  The next thing after setting a deadline is to identify the tasks that are
necessary to achieve your aim.

3. Many people ask themselves what the secret of good planning is

4.  You can then get on with them and work to a timetable

5. Once you have defined that, you have to decide by when you want to
achieve it.

V1. Match these sentence halves to create a letter of invitation:
1 As the Sales Manager of Interco-op Europe, | would
like
2 | have read many of your articles on successful
planning in the Financial Echo,
3 At Interco op, we believe
4 Therefore, we organise
5 We would be very grateful if you agreed
6 In addition, a focus on how to make accurate sales
forecasts
7 We understand that you are very busy, but we hope
8 Any Monday or Thursday in the next six weeks
9. We look forward

a) to run a workshop on how to prepare a budget.
b) to your reply.

¢) would be convenient.

d) would be particularly useful for our junior team
members.

e) you can find time to accept our invitation.

f) and found them extremely interesting.

g) regular professional development seminars.

h) staff training is of great importance.

i) to invite you to give a presentation to our Sales
Team.

VII. You, a certified specialist, are looking for a job abroad in the English-
speaking countries. Prepare a biography on the English language, reflecting the
following information: name, surname, address, telephone number, email address, date
of birth, place of birth, nationality, marital status, school education, vocational
education, study, professional experience, professional development, computer
knowledge, spoken languages, driving license, interests/hobbies,
membership/volunteering, awards, place, date, signature.

3.4. TecToBbBIE 3a1aHUS

[To muctunnmHe «MHOCTpaHHBINA S3bIK B MPOGECCHOHATBHOW ACSITEIHHOCTH
(aHrIMIICKHIA )» TTPEIYCMOTPEHO MPOBEICHUE MUCEMEHHOTO TECTUPOBAHUS.

[IncpMEHHOE TECTUpPOBAHUE PACCMATPUBACTCA KAK BXOJHOM, pyOexKHbIE
KOHTPOJIM 0 WTOraM HW3yYE€HUSI HECKOJBKHUX Pa3/esiOB NUCUUIUIMHBI, U BBIXOJHOU
KOHTPOJIb, PE3YyJIbTaThl KOTOPBIX YUYMTBHIBAIOTCS MPU MPOBEICHUU POMEKYTOUHOH
aTTecTalnu ycrneBaeMocT. KakpIii BUI KOHTPOJIS MpejcTaBieH B 15 BapuanTax mo 20
3aJIaHUMN.

TecToBble 3a1aHNs 1JIS1 BXOJHOTO KOHTPOJISI
Bapuanrt 1

3anoJHUTE NPOIMYCKU:
1. The __ market of this product is young adults with no children, just starting their
career.
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a) Important
b) Target
c) Key
d) Aim
2. 1like my job: it’s very - you work hard, but then get good bonuses.
a) Rewarding
b) Demanding
c¢) Challenging
d) Varied
3. The event held last week got a lot of .
a) Public
b) Publications
¢) Publicity
d) Advertisement
4. “What additional __ do you have?”
a) Educations
b) Marks
c) Lists
d) Quialifications
5. Our in-house design team assesses the proposed area of development to give the best
____of goods in the shop.
a) Layout
b) Form
¢) Range
d) Model
6. During high season some of our employees have to work .
a) Overtime
b) Over time
c¢) Long time
d) Long hour
7.0ur new ___ system ensures a rise in sales.
a) Pricement
b) Money
c) Paying
d) Pricing
8. Michigan woods is a supplier of __ materials to Michigan Furniture Inc.
a) New
b) Raw
c) Core
d) Main
9. The equipment at that factory is rather ___; it needs replacement.
a) Obsolete
b) Run-out
¢) Old-fashioned
d) Peculiar
10. _ are people who invest into a company and partly own it.
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a) Sharers
b) Shareholders
¢) Share keepers
d) Share makers
11. This company has 16 all over the world.
a) Places
b) Filials
c¢) Collaterals
d) Branches
12. Please return the ___ unit to us in its original packaging.
a) Defined
b) Defective
c) Detected
d) Depleted
13. If you are __, your colleagues can always rely on you.
a) Dependable
b) Dependent
¢) Independent
d) Diminished
14.*  you have any questions, do not hesitate to address us.”
a) Must
b) Can
¢) Could
d) Should
15. “Imnot 100% __ ; I have some doubts™.
a) Convinced
b) Induced
c) Argued
d) Twisted
16. Sometimes employers offer _ schemes: trips, excursions, social events to their
employees.
a) Good
b) Bonus
c) Incentive
d) Initiative
17. A secretary makes sure the office has enough .
a) Stationery
b) Stationary
c) Appliances
d) Applications
18. A person who works with the most important clients is called Key _ Manager.
a) Client
b) Customer
¢) Account
d) Person
19. Not very clear and understandable policy of a company may lead to the loss of .
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a) Credits
b) Credibility
¢) Reliability
d) Responsibility
20. “We cannot afford so many workers in the office; we need to  some work.”
a) Reduce
b) Cancel
¢) Outgo
d) Outsource

TecToBoe 3agaHue 1 pyOe:KHOT0 KOHTPOJIs 1
Bapuant 1

| .BeiOepriTe paBUiIbHBII BApHaHT OTBETa- ), b) miu C):

Laura has always been ambitious. She is still at secondary school, but she has already

1one career plan. She knows exactly what she wants. She does notdreamof 2 a
fortune, she just wants to work for one of the big I'T companies and 3 research in
informatics.' Some people just wantto “a lot of money,' she says. 'For me, that's not a top
priority. Of course I'd like to make agood  °, but what's really important is to %a job
that | love. What | want more than anything else is to work for a dynamic company that's
strong on R&D and that can Tattractive career opportunities.’

a) thought b)  decided C) followed

a) making b) moving C) taking

a) work b) make C) do

a) win b) do ¢ eamn
a) life b) live ¢ living
a) have b) make ¢)  work
a) take b)  offer ¢) improve

I1. Onpenenure Kakue MPeIOKEHUS ONPECTICHBI KaK,:

talk about ability

make a request

make an offer.

She can stand up for her needs.

Would you check this employment contract for me, please?
Hello. Could I speak to IVIr Babadjanian, please?

I'm afraid he's not in at the moment. Can | take a message?
Would you like to talk to his personal assistant?

If Arno phones, tell him to call back tomorrow, would you?
Can | make a phone call?

| left Westbury because | couldn't see any future with them.
Would you like to take a break?

| can' attend all meetings.

[11. Crpynmupyiite nuanorosbie ¢ppa3sbl 10 CMBICIY:
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1. | can't get through to them, I'm afraid. a) Would you like to leave

her a message?
2. I'm afraid Mrs Lopez isn't here at the moment. b) I'm on 072 445 2397.
3. If there's a problem, he can call me back. c) Did you say 14 or 40?
4. Her number has changed. Hold on, please. d) Their phone's always engaged.
5 Sorry, | didn't catch the number. e) I'll put you through.
IV. 3anonHuTe NponycKku NOAXOASIIUMU 10 CMBICITY CIIOBAMU:
As regards At the end want look forward
However Finally would like wait
sincerely About In addition
faithfully With reference But

ul. Garbarska 75 90112todz Poland Fast-Track Inc. 377 West Main Street Boston,
MA 02116 USA

16 March Dear Sir or Madam,... 'to your recent advertisement on our
Intranet, I... %to apply for the position of Sales Manager for Central ..and Eastern Europe.

| have been working as Fast-Track Regional Manager for the south of Poland for
five years. During this period, | focused on developing sales, so that they increased by
12%. 31 also gained extensive experience of sales and of managing teams in a wide
variety of industries in Poland and in neighbouring countries. ..."my academic
background, | have a degree in financial engineering from the University of Krakow...

-', I am bilingual in Polish and English and I know the region extremely well, as |
have traveled frequently throughout Poland and other central European countries | believe
that this combination of practical experience and qualifications makes me an ideal
candidate for the Warsaw post. | ' to hearing from you. Yours " T. Vajda.

V. Beibepute noaxoasiuil 1o CMBICITY TJIaroJr:

1 Online retailers give warnings about material that may be unsuitable or
inappropriate for children or other consumers.

a)don'tneedto b)haveto  c¢) must

2 Customers print out or save all information about the online transaction.

a) should  b) shouldn't C) mustn't

3 E-retailing services... be difficult to use, otherwise customers will be
discouraged.

a) shouldn't b) don't have to c) need

4 Any advertising on the website conform to the standards of the National
Advertising Authority.

a) must b) has to ¢) shouldn't

TecToBoe 3aganue st py0e:KHOT0 KOHTPOJIA 2
Bapuanr 1

I Complete the text below with the words from the box:

believe communicate deal delegate invest listen respond:

If you ask employees what qualities they value most in a manager, the majority
will tell you that they need a manager who can 1 to them attentively and
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sympathetically. Obviously, nobody likes talking to a brick wall, and the ability to

2 clearly with colleagues is essential to anybody in a management position.
Secondly, when staff worries over certain issues, a good manager should... o their
concerns promptly and also 4 with any problems as soon as they arise. Trust is also
rated very highly, so managers should also ° in their employees' abilities and be
prepared to © responsibilities to them whenever possible. Finally, a good manager
should also 7 in regular professional development opportunities for their staff.

I1. Complete these sentences with said or told:

3 We the boss we found the project exciting.

4 She the new sales manager was not very good at motivating people.
5 She the new sales manager her team needed a training course.

6 The manager hewasinahurry. He  me to ask his deputy.

5 They never us what happened. In fact, they never... anything to
anyone!
6 He afew words about the deal in his talk, but what he.... me in the

break was more interesting.

I11. Use asked, said or told to report each line of this dialogue:

Rob | have a problem at work.

Sue Have you missed another deadline?

Rob The problem is not my work, but the new manager.

Sue What's wrong with her?

Rob She can't communicate clearly. And she doesn't listen to people's concerns.
Sue What are you concerned about?

Rob I'm not worried about anything personally, but...

Sue Well, anyway. Have you tried talking to her?

Rob Well, no, | haven't. She's only starting work next Monday...

IV. Read this article about the role of a manager. Then complete it by putting
each phrase below (a-f) in the correct space (1-6):

In the past, many people believed that managers were there just to provide
support for frontline staff. However, our understanding of the manager's function has
improved. We know that managers contribute to performance. But how do they do that

2 Some experts argue that the day-to-day work of the manager consists of
managing three things: organization, communication and people. Let's consider
organization to begin with. Everybody knows that businesses ...2. One of the purposes
of the manager, those experts believe, is to manage this change for the benefit of both
the business and its people. Secondly, managing communication is necessary to make
everyone in the business share a common purpose. Finally, individuals need to be
managed to ensure that they are motivated to do their work well, 4In  conclusion;
we can see how the three elements of organization, communications and motivation in
turn. The third element is particularly important. Indeed, there seems to be a strong link
between how well managers carry out their motivational tasks . If the managers fail,
then the company fails; if the managers do well, then the company prospers and how
well employees perform
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f)and know their own role in achieving that purpose

g)and what exactly do managers manage

h)and that this work also gives them personal satisfaction and fulfilment
1) are constantly changing and evolving

J) determine the success and profitability of the business

V. Complete these sentences with said or told:

We the boss we found the project exciting.

She the new sales manager was not very good at motivating people.

She the new sales manager her team needed a training course.

The manager he was in a hurry. He  me to ask his deputy.

They never us what happened. In fact, they never... anything to anyone! He
... few words about the deal in his talk, but what he.... me in the break was more
interesting.

VI. Use asked, said or told to report each line of this dialogue:

Rob | have a problem at work.

Sue Have you missed another deadline?

Rob The problem is not my work, but the new manager.

Sue What's wrong with her?

Rob She can't communicate clearly. And she doesn't listen to people's concerns.
Sue What are you concerned about?

Rob I'm not worried about anything personally, but...

Sue Well, anyway. Have you tried talking to her?

Rob Well, no, | haven't. She's only starting work next Monday...

VII. Complete the sentences below with the words from the box: competitive
percent performance profitshare share price subsidiary turnover workforce

1. I am pleased to report that the financial of our company has been excellent.

was €24 million, an increase of eight on last year, while rose by 7% to €1.9
million.

2. Although the market place for our products continues to be highly..., we have
increased our market... to 19 percent. As a result, our  has risen to €2.1.

3. Unfortunately, we had to close down our Antwerp  which has meant a 2%
cut in our

TecToBoe 3agaHue BBIXOTHOTO KOHTPOJIS
(mpoMexyTOYHasI ATTEeCTALUS — IK3aMEH)
Bapuanrt 1

I. Insert the words below into the spaces:
1.1, .. is a job or occupation for which a person must have special education and

training.
a) occupation
b) profession
C) trade
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d) job
1.2. .....means a better chance, a more favorable condition or something which gives a
benefit.

a) Advantage
b) Benefit
c) Profit
d) Gain
1.3. I'm afraid to tell you that your standard of work has fallen well below what we
think is ........
a) considerable
b) believable
C) acceptable
d) available
1.4 A ... will is a legal document that informs the doctor of what care you would like
to receive in specific situations.
a) Legal
b) Dying
¢) Living
d) Final
I1. Fill in the gaps with newly formed word:
2.1. The local department store has to make a sustained effort at this time of the
year to ....... customer demand for summer clothing.
a) satisfy
b) satisfaction
c) satisfies
d) satisfying
[11. Fill in the gaps with non-finite forms of verbs:
4.1. You are never too young to start ....... some money in a savings account.
a) inputting
b) interesting
c) infusing
d) investing
IV. Fill in the gaps with necessary prepositions:
4.1. Our project team tried hard to think ....... all the possible alternatives before
making a decision.
a) of
b) at
c) by
d) as
V. Fill in the gaps with appropriate forms of verbs:
5.1. The arrangement they have is that all the money that has to be paid in tax out
of their earnings comes from their ....... account.
a) joined
b) conjoined
C) joined up

25



d) joint
VI. Fill in the gaps with appropriate phrasal verb:
6.1. Inquiries are held which seem to go on forever and you only wish that the
procedure could be ........
a) speeded through
b) speeded along
C) speeded up
d) speeded in
VII. Depending on conditions of communication, choose the appropriate remark
and fill in the gaps with:
7.1. Michelle:  Hello, you’ve reached the marketing department. How can I help?

Male: Yes, can | speak to Rosalind Wilson, please?
Michelle:

Male: It’s Richard Davies here.

Michelle:  Certainly. Please hold and I’ll put you through.
Male: Thank you.

a) Who’s calling, please?

b) Where are you from?

¢) What do you want?

d) This is marketing department

7.2. Michelle: Mr Hibberd’s office!

Peter: Hello, can | speak to Brian Hibberd, please?

Michelle: I’'m afraid he’s in a meeting until lunchtime. Can I take a message?
Peter: . It’s Peter Jefferson here.

Michelle: Could you hold on for a minute, Mr. Jefferson. I’ll just look in the diary. So
when’s convenient for you?

Peter: May be next week if possible. I gather he’s away the following week.

a) No, you cannot.

b) It is impossible to have a dinner this time!

c) Well, I"d like to arrange an appointment to see him, please.

d) It’s Jane Jefferson here.

7.3. Teacher: Right, now let's think about the preparation of the presentation. What do
you have to do to prepare it?

Sara: The most important thing is to know about the audience, find out about them.
Luigi: Yes, , S0 decide on the objectives - what you want the talk to
achieve.

a) but you have to do everything possible for the team

b) but you need to make sure about your objectives first

¢) do you really think so?

d) no matter- it is not so important

7.4.Host:  There's a very nice opera on at the City Hall tomorrow. If you like, |
could book you a ticket. Mozart's Don Giovanni.

Visitor: :

Host: Oh, it is a pity! Is there anything you'd like me to fix up for you, a meal in a
restaurant?

Visitor:  No, it's okay. It's not necessary.
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a) Sure, | adore opera!
b) As soon as possible!
¢) What do you mean?
d) No, I don't like listening to opera

VIII. Read the text and ...

What are competencies and why are they important?

Some years ago when executives and managers talked about the type of
employees they wanted to contract for their businesses they spoke of skills and
qualifications. These words are still used but have been overshadowed by the term
competencies. Competencies are a concept taken on board by Human Resource
departments to measure a person’s appropriateness for a particular job.

In simple terms a competency is a tool that an individual can use in order to
demonstrate a high standard of performance. Competencies are characteristics that we
use to achieve success. These characteristics or traits can include things like knowledge,
aspects of leadership, self-esteem, skills or relationship building. There are a lot of
competencies but they are usually divided into groups. Most organizations recognize
two main groups and then have numerous sub groups which competencies can be
further divided into.

There has been a lot written about competencies. It is easy to see how people can
become easily confused by what a competency actually is. It is also essential that people
in the world of business have a clear understanding of what different competencies are
and, in particular, which competencies are of interest to them — either as an individual
interested in self-development — or as an employer looking for the best candidate for a
job.

8.1. define the statement corresponding to the content of the text:

a) [Tpodeccronanbuble HABBIKK HEOOXOIUMBI JIsl JOCTHXKEHUS ycTiexa.
b) JlenoBble HAaBBIKK HE SBIIAIOTCS 3aJI0TOM yCIIEXa.
Cc) PaGoromatento He BaKEH YPOBEHb NPO(PECCHOHATBLHBIX HABBIKOB JIIOZCH,
HaHMMAaeMbIX Ha paboTy.
d) IIpodeccronanbHbie HABBIKK MPUOOPETAIOTCS B KOJUIEIKAX.
8.2. complete the sentence: A competency is .......
a) the best candidate for a job.
b) a tool that an individual can use in order to demonstrate a high standard of
performance
c) a clear understanding of what different competencies are
d) a general aspects of leadership

8.3. choose the appropriate statement:

a) Competencies are a concept for measuring a person’s appropriateness for a particular
job.

b) Competencies are general features of character.

¢) Competencies are not useful for your career.

d) Competencies depend on your money.

8.4. define the major idea of the text:

a) Competency means understanding of your colleagues.

b) Competency means nothing.

¢) Competency means high level of skills and qualifications.
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d) Competency means low level of skills and qualifications.

IX. Business letters:

9.1. BBI6epI/ITe OJWH H3 BAPHAHTOB OTBCTA PACIIOJIOKCHHUA yacTeu AE€JI0BOIoO
IMMCbMa B IIPABUJIBHOM ITOPAIOKC.
1) 2520 Vista Avenue — 1 Olympia, Washington 98501
2) Mr. Bob Trimm, Personnel Manager — 2 Ideas Inc. 587 Lilly Road
3) April 19, 2013
4) Sincerely yours,
5) Hugo Grant
6) Dear Mr. Trimm:
7) | attach details of our postgraduate coursework programs in Business Administration
and related fields at Macquarie. | would be grateful if you would bring them to the
attention of any interested students or colleagues. As you will see from the brochure we
have a range of programs covering a number of fields broadly within Business
Administration. In addition, in the Graduate Diploma and Master’s programs we also
have very well developed research degrees in similar fields at PHD level. These can be
taken externally as can some of the coursework programs. A separate brochure is
available from the Department covering our research degree programs.

a) 1-2-3-6-7-4-5
b) 3-2-1-7-6-4-5
c) 3-1-2-6-7-4-5
d) 1-3-2-6-7-4-5

9.2. IlpounTaiTe TEKCT U OMNPEHEIUTE, K KaKOMy BHIY JAEJIOBOrO JOKYMEHTA
(pe3}0Me, MMUCbMa-3as4aBJICHUA, ITHCbMA-yYBCAOMIICHUS, HI/ICBMa-SaHpoca) OTHOCHUTCA
IIPEACTABIICHHBI HUKE OTPBIBOK.

Date: 20.03.2014

Contact Name: A.Johnes
Company: ABD Company
Dear Mr.Brown,

For the past ten years | have followed your career through news events,
interviews and web research. Your dedication to the Fourth Estate and your
understanding of the important role journalists play in today's fast-paced information
highway, coupled with your belief in the power of the press is exemplary.

| have had the privilege of honing my journalistic abilities on three widely
different publications. When | left college, | immediately went to work for the typical
small town newspaper and learned all aspects of getting the paper to the people in a
timely manner. | then moved to regional manager for a media corporation composed of
small to mid-size newspapers in the Midwest. In my current position, | am Chief
Correspondent for one of the largest newspapers in the southwest.

| would like an opportunity to visit with you to get your insight and suggestions
on where my skills and abilities would be of the greatest value to the ABD Company,
and to inquire about possible job openings with the company. I will call your office to
set a convenient time. | do look forward to meeting you.

Sincerely yours, Mr. Johnes.
a) Letter of Complaint
b) Sales and Promotional Letter
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c) Cover Letter
d) Inquiry Letter

9.3. HquHTaﬁTe TEKCT U BI>I6epI/ITe IMMPaBHUJIBHYIO IMOCJICOAOBATCIIBHOCTDb CJIOB IJIA
3allOJIHCHHUA IIPOITYCKOB.

Dear Sir/Madam,

We have small size business in this city. Our organization is about to expand our
office. We will 1) ten tables (full size), ten chairs (full size), three routers, and

fifteen stools (medium size). We are willing to 2)
your organization and we are 3)

business relationship with

a positive response from you also. Please

4) our order shortly we will be very thankful to you.
Regards
Mr. Johnes.

a) consider b) create
expecting need
create expecting
need consider

C) need d) expecting
create create
expecting need
consider consider

3.5. PyGeskHblil KOHTPOJIb

PyGexubIit

KOHTPOJIb I10 JUCHUITIIINHE

«IHOCTpaHHBIN  SI3BIK B

MpOoECCUOHATIBHON  NIeATeNbHOCTH (QHTJIUHCKUI)» TIO3BOJIAET OIEHUTHh YpPOBEHBb

OBJIQJICHUS KOHKPETHBIM Y4YeOHBIM MaTepUaJIOM M CTENeHH CHOPMUPOBAHHOCTH

PEUYEBBIX YMEHHUH U SI3BIKOBBIX HABBIKOB [0 UTOTAM OCBOCHHS HECKOJIBKUX TEM.
Py6exxHbIil KOHTPOJIb TPOBOIUTCS B (POpME TECTUPOBAHMUSI.

PyGexnblii KOHTPOJIb Ne 1

Bonpocwi, paccmampusaemvie Ha ayoumopHuIx 3aHAMUIX
1. Kappepa u otanbl kKapbepHoro pocta. Ilogbop kaHaugata Ha BaKaHTHYIO
IOJDKHOCTh. JIMYHOCTHBIE KayecTBa KaHAMAATa HAa JIOJDKHOCTh. Hamucanwue
pestome. [Ipodeccust nuxkenep.
2. Tlokynku oH-naitH. Jlemaem 3aka3 yepe3 UHTEPHET. DJIEKTpoHHas nouta. [lenoBas
KOPPECTIOHACHIIUA.

a ks w

Buasl npennpustuii. CtpoutensctBo. [Ipe3eHTanust KoMIaHuu.
CTpouTENnbCTBO KUIBIX TOMOB.
CobecenoBanne mpu npuéme Ha padbory. Kak Bectn cebsi Ha cobecenoBaHUU.

KauecTBa, HeoOxonuMmble 11 mpuema Ha padoTy. [lokyrka HeIBUKUMOCTH.

6. Opranuzamnust 1 npoBefeHue KoHbepeHIU. [loAroToBKa K €10BON TMOE3IKE.
MexnyHapoanbie koHpepeHIn. OOMEH OIBITOM.

7. Buapl ICTOYHUKOB SHEPTHHU.
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BOYIpOCbl O/151 CaMOCMOSIMENbHO20 U3ydeHusl

1. Heating, ventilation and air conditioning
2. Hot water from the Sun
3. Hydraulic Engineering
4, Kinds of renewable sources of energy:
5. Panel heating
6. Residential buildings
7. Sources of Energy
8. South/North Stream Project
PyOesxxkHblii KOHTPOJIb Ne 2
Bonpocul, paccmampusaemvie na ayoumopHulx 3aHAMUAX
1. Ouepronotpebdnenue.  KopnopatuBnas — kynbrypa.  KopmnopaTuBHas
KyaeTypa B Poccun u CILIA.
2. OnextpoTrexHuka. CoBpeMeHHask TEXHUKA MO TEeIUIO- U Ta30CHA0KEHHUIO.
3. Pa3zHoBHIHOCTH KOTIIOB.
4, [ToaroToBka Kk nenoBoii nmoesnke. OOMEH ONBITOM.
5 MexayHapoaHbie KOH(EpEHIIUH.
6. DHepronoTpedIeHHE B CETLCKOM XO03SHCTBE.
1. buoraz B cenbckoM XO03sMiCTBE. YCTpPOMCTBO OMOra3oBOM YCTaHOBKH.
buomacca.
8. DIIEKTPOCTAHIU Y. ATOMHBIE JJIEKTPOCTAHLIMHU. be3onacHocTh

anekTpocTanuuid. TexHuka 6e3onacHocTi. MHCTPpYKIMHU MO SKCIUTyaTalUu.

9.

CotpynaudyectBO B cdepe HSHEpreTUku. AJIbTEpPHATUBHBIE HCTOYHUKU

OHCPIuu: HpO6JICMBI N IICPCICKTHUBLI UCITIOJIb30BAHMA.

HOoo~NoOTRkwWNE

Bonpocwet ona camocmosamenvroco uzyuenus
CrpanaTenbHbIN 3a710T: 00pa3oBaHUE U YIIOTpeOIeHuE.
CnoBooOpa3oBaHue.
[Torck Hay4YHO-TEXHUYECKOM JIUTEPATYPHI 10 CIEUAIBHOCTH.
CoxkpailieHusl.
CtpyKTypa CI0KHOTO TIPEIJIOKEHUS.
Cl10XHOCOYMHEHHBIE U CJIOKHOIIOYMHEHHBIE TTPEJI0OKEHHUS
[TpyuHIIMIIBI aHHOTUPOBAHUS TEKCTA.
[ToBenuTenbHOE HAKIIOHEHHUE .
[Tpunnune pedepupoBaHus TEKCTA.
[TopsinkoBBIE U KOJIMUECTBEHHBIC YUCITUTEIbHBIE.
3aMMCTBOBaHUSI.
[IpuuacTus.
PacnpoctpanenHoe ornpeeneHue.
Ocobennoctu obpazoBanus u nepeBoja npudactuit | u I 1.
O3HaKOMUTENBHOE, MPOCMOTPOBOE, MOUCKOBOE U U3yUYaIOIIEe YTECHUE.
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3.6. CuryaniuoHHbIE 321241

Jns mpoMeXXyTOYHOM aTTecTalu (9K3aMeH) MPeTyCMOTPEHBI CUTYaIlMOHHBIC
3a/1a4l, KOTOpbIE HOCST SIPKO BBIPAKEHHBIM MPaKTHKO-OPUEHTUPOBAHHBIN XapakTep.
Pemenue cuTyalmoHHBIX 3a7a4 CIOCOOCTBYET Pa3BUTHUIO HABBIKOB CaMOOpPTaHU3aIlUU
y4eOHOM JESITEILHOCTH, hopMUPOBAHUIO YMEHUSI OOBSICHATH SIBJICHUS
NEeWCTBUTEILHOCTH, PA3BUTHIO CIIOCOOHOCTH OPHUEHTHPOBATHCS B MHUPE IIEHHOCTEH,
MOBBIIICHUIO YPOBHS SI3BIKOBOW TPaMOTHOCTH, Tpo(decCHoHanbHON opueHTanuu. Bo
BCEX CIydasX pEHIeHWE CUTYallMOHHBIX 3a7a4 HAaNpaBJ€HO HA JOCTHXKEHUE
METaNpeIMETHBIX PE3YyJbTAaTOB, TO €CTh 00OPA30BATEIbHBIX PE3YJIbTATOB, BEIXOSIIHNX 32
paMKu y4eOHOro MpeIMeTa U MPUMEHUMBIX B Pa3HbIX BUJIaX ACATEIbHOCTH.

Tabmuna 6
CI/ITyaIII’IOHHbIe 3aJjavyu, BHOCUMBIC B 3K33MCH3HHOHHbIﬁ 6I/IJ'IeT

1 "Bsl momaete 3asBKy Ha paboty". Kakue HeoOXxomumble MpOPEecCHOHATIBHbBIE
HaBbIKM y Bac ectp?

2. Bpl ouyeHb W3BECTHBIM YENOBEK'. PacckaXuTe HUCTOPHUIO CBOEro Crapra
KYPHAJIHUCTY, KOTOpbIA OepeT y Bac MHTEPBBIO B MEPBHIN pas3.

3 "Bbl x)xypHamuct"'. Bel XOTUTE clIenaTh CEPUI0 PENMOPTAXKEM, paccKasblBas O
cBoell mpodeccuu.

4 " Bbl Kynuiau HEKAauyeCTBEHHBIM TOBap B MHTEpHET-MarasuHe». Kak BbI
hopMHUpyeTE CBOIO MPETEH3UIO?

5. Bel Hammmm Xopoiro omiadyuBaeMyio paboty". Kak Bbl 0OBSICHUTE CBOEMY
paboToaaTennto MPUYUHBI CBOETO yxo 1a?

6. Bbl mnomyuunm enoBoe NUCBMO OT CBOErO MapTHepa U3 AHIJIUH.
[Ipoananusupynrte CTpyKTypy IIUCbMA.

7. Bel mocetuniu ctpouTenbHbIN 3aBoa BO Dpanimu. OOBSICHUTE €ro MPaBOBYIO
dhopmy ol1iecTna.

8. Komanauposka B AHrnuio. PacckaxuTe o CBOUX BIEYATICHUSIX.

9. "Ber craxxep B 3apyOexkHON KOMITaHWHM TI0 TeruiocHaOkenuio". Kak Bor
OMMUILETE KYJIbTYPY pabOThl 3TOM KOMIIAHUH.

10 "Bbl y4acTHMK MEXIyHapoIHOW HaydHoW KoHbepenuun". Kaxue
MOATOTOBJICHHBIE ATAMbl BB IPOXOAUTE?

11  "Bel yWTaeTe JIEKUMIO HA  aKTyaJbHyl0 TeMmy 'be3omacHocCTb
anekrpoctanuuid"". Kakue Hay4yHble KJMIE Bbl 00S3aTENIbHO HCIIOJIb3YyeTE, a KaKue
HeT?

12 "Bel cTyneHT mepBoro kypca IauHOyprckoro yHuBepcurtera'. CpaBHUTE
cuctemy obpazoBanus B Poccuu u B lllotnangum.

13 "BwI npurnamiensl Ha TeneBU3noHHOE Meponpustre'. Pacckaxkute 00 ycrnexax
CTPOUTEINIBHOU OoTpacnu B Barei ctpane

3.7. IlpoMexxkyTOUHAsI aTTECTALMS

B cooTBercTBUU ¢ y4eOHBIM IJIaHOM MO HampaiieHuto noarotoBku 08.04.01.
«CTtpouTenscTBO» MO auciuIuiiHe «MHOCTpaHHBI $3bIK B MpodecCHOHATBLHON
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JeSITeIbHOCTH (HEMELKHIA)» B KayeCTBE MPOMEXKYTOUHOM aTTecTallM MPeayCMOTPEH
HK3aMEH.

K sk3aMeHallMOHHOMY OWJIETY MPWIAraloTcs JEKCHUKO-TPaMMATUYECKUU TECT,
TEKCT Ha UHOCTPAaHHOM (QHIJIMICKOM) SI3bIKE U CUTYaIlMOHHAS 3a/1a4a.

BOHpOCbI, BBIHOCHUMBIC HA 3K3aMCH

Panel heating

Potential for Natural Ventilation and Operable Windows
Residential buildings

Sources of Energy

South/North Stream Project

State and Local Heat Supply Planning
Steam heating system

Systems of Heating

Tankless heaters

0. Ventilation Plants

11. Water Heating& Water Heaters

12.  Water Treatment

13.  Water-Supply

HoOoo~NoOGkwWhE

Oo0pa3zen 3x3aMeHAIIMOHHOI0 OUJIeTa

MuHnucTepeTBO cenbckoro xossancraa Poceniickoint denepanun
denepanbHOE rocy1apcTBEHHOE O10JKETHOE 00pa30BaTeIbHOE YUPEXKIEHHE BBICILIEr0 00pa30oBaHus
CapatoBckHii rocyaapcTBEHHBIN arpapHblii yHuBepcuteT nuMenu H.M. BaBunosa
Kagenpa «IHOCTpaHHBIE SI3BIKU U KYJIbTYpa PEUH»

DK3AMEHAITMOHHBIN BUJIET Ne 1

1o nucuuiuiiae «MHOCTpaHHBIN A3bIK B TPOPECCUOHATBHON ACSITENTbHOCTU (aHTITMICKUIT )»
JIeKCUKO-rpaMMaTHYECKUI TECT.
Yrenune nnoszeraaoro tekcra "All-Year Conditioning" u nepemaya ero cogepskanust Ha pyCCKOM
S3BIKE.
CuryaronHast 3a1a4a; « You are a first-year student at the University of Edinburgh.” Compare the
education system in Russia and in Scotland.
«MHOCTpaHHBIE SI3BIKHA U KYJIBTYpPa PEUH» 3aB. kadenapoii [lata

4. MeToan4yeckue MaTepuaJbl, ONpeaesolme Npouea1ypbl OHeHNBAHUS 3HAHUI,
YMEHHI1, HABBIKOB U (WJIM) ONBITA 1eATeJIbHOCTH,
XapaKTepHU3yLIHUX dTanbl (POPMUPOBAHUA KOMIIETCHLUH

4.1 Ilpouexypbl OleHNBAHUS 3HAHUI, YMEHUI, HABBIKOB U (MJIX) ONbITA
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AeATeJbHOCTH

KonTtponp pe3ynpTatoB 0oO0ydeHUST OOyYarOIIMUXCS, OTAaloB H  ypPOBHS
dbopMUpOBaHHS  KOMIIETEHIIMH 1o  aucuuiuimHe  «MHOCTpaHHBIH — S3BIK B
po(heCCUOHATTLHON JESITEIHOCTU (aHTJIMACKHIA)» OCYIIIECTBIIACTCS Yepe3 MPOBEIACHUE
BXOJTHOTO, TEKYIIETO, PYOEKHBIX, BBIXOJHOTO KOHTPOJIEH M KOHTPOJISI CaMOCTOSITEITBHOM
paboTHL.

@DOpMEBI TEKYIIIETO, MPOMEXYTOYHOTO U UTOTOBOTO KOHTPOJIS U KOHTPOJILHBIC
3aJIaHus 711 TEKYIIETO KOHTPOJIS pa3padaTeiBatoTcs Kadeapoil UCxoast U3 CEIUpUKH
JTUCITUTUINHBI, ¥ YTBEP)KIAIOTCS HA 3aceTaHuH KadeIphl.

4.2 Kpurepum ouleHKU 3HAHMI, YMEHHUI, HABBIKOB U (WJIN) ONBITA
AeATeJbHOCTH, XapaKTePU3YIOLIUX 3TANbI (POPMHUPOBAHUA KOMIIETEHIUI B
npouecce 0CBOCHUA 00pa3oBaTeIbHOM POrPaAMMBbI

OnucaHue IIKaJbl OLEHUBAHMS JOCTH)KEHHSI KOMIIETCHLIMM I10 IUCLUIIIMHE
MIpUBEICHO B TabmuIe 7.

Tabmuna 7
YpoBeHb OtMmeTka 1o Onucanue
OCBOGHUS MATUOAITILHON CUCTEME
KOMIIETEHIIH (mpoMexxyTouHast
aTTeCTaIus)
8bICOKULL «OTJINYHO» OO6yyaromuiics OOHapyKUII BCECTOPOHHEE,

CHUCTEeMAaTUYEeCKOe H TJIy0oKoe 3HaHHe Y4eOHOTO
Marepuaia, yMeeT CBOOOJHO BBIMOJIHATh 3aJIaHMUs,
MPEAYCMOTPEHHBIE TMPOTPAMMOM, YCBOWJI OCHOBHYIO
JIUTEPATYPy U 3HAKOM C JIOMOJIHUTEIBHON JINTEPATYPOid,
peKoMeHJI0BaHHOM  mporpammoii. Kak  mpaswuio,
00ydJaronuics MposBIIsIET TBOPUYECKUE CIIOCOOHOCTU B
MMOHUMAaHUH, U3JI0)KEHUH U HCIOJIb30BaHUM MaTepHasa

bazoswlil «XOPOIIO» OOyuaromuiicss OOHApYXKUJI TOJHOE 3HAHUE YYEOHOTO
MaTepuaia, yCIelHO BHITOIHSAET MPEAyCMOTPEHHbIE B
nporpaMMe 3aJlaHusl, YCBOWJI OCHOBHYIO JIHTEpaTypy,
PEKOMEHJIOBAaHHYIO B MPOTPaMMe

nopo2oswiii «ynoBieTBoputenbHO» | OOydaronmuiics  OOHApY)XWJI ~ 3HAHUA  OCHOBHOTO
yueOHOro Matepuana B oObeMe, HEeoOXOIUMOM st
JanbHeWmel yueObl M mpeacTodmedl  paboThl 1O
npodeccun, CIpaBJIsieTcs c BBITIOJIHEHHEM
MPaKTUYECKHUX 3a/TaHUH, MPEAYCMOTPEHHBIX
MpOrpaMMoOM, 3HAKOM C OCHOBHOM JIMTEpPATypoil,
PEKOMEHI0BaHHOMN IPOrpamMMOoN, JIOITYCTHUII
MOTPEUTHOCTH B OTBETE Ha DOK3aME€He U IpH
BBITMIOJTHEHUH SK3aMEHAIIMOHHBIX 33/1aHUi, HO o0anaer
HEOOXOMUMBIMU 3HAHHUSAMH I WX YCTPAHEHUS IO
PYKOBOJICTBOM ITpenojaBaTeis

— «HEYJOBIETBOPUTENbHOY» | OOyuaromuiics oOHapyXui1 mpoOensl B 3HAHUAX

OCHOBHOTO y4eOHOro MaTepuana, JIOITYCTHII
[PUHLIMIIHATIbHBIE OLINMOKH B BBITIOJTHEHUH
IPEAYCMOTPEHHBIX IPOrpaMMoit MPaKTUYECKUX

3aJJaHUl, HE MOXET MPOAODKUTh OOydeHHE WM
NPUCTYNUTh K NPO(GECCHOHATBHON AEATETBHOCTH IO
OKOHYaHMU  00Opa3oBaTeNbHOM  opraHuzamuu  0e3
JONOJTHUTEIBHBIX 3aHITHH
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4.2.1. Kputepuu OlleHKH YCTHOTO OTBETA NP MPOMEKYTOYHOM aTTeCTAIUN

[Ipu oTBeTE HA BONPOC OO0YUAIOIIUNCS TEMOHCTPUPYET:

3HAHMA: YBEPEHHOE 3HAHUE JIEKCUKH, PABUJII IIIOBOTO ATUKETA; PEUb
MPAKTUYECKHA CBOOOJIHA OT rpaMMaTHYECKUX OIIMOOK, HE 3aTPYIHSAETCA C OTBETOM MpHU
BUJIOM3MEHEHUHU 3a/IaHHH;

YMEHHSI: CTPOUTH BBICKAa3bIBAHHME B HOPMAJIBHOM TEMIIE C COOJIIOACHUEM
JICKCUKO-TpPaMMaTHUECKUX U (POHETUUECKUX MPABUI; a€KBATHO U OBICTPO pearupoBaTh
Ha PEIUIMKU COOECETHUKA;

BJaJleHHe HABBIKaMHU: paboOThl ¢ TEKCTaMU MPOGECCHOHATBLHOTO U JEIOBOTO
xapaktepa (MOHUCK, YTEHWE, aHaliu3, WHTEpPIpeTalusi); TBOPUYECKOTO pPELICHUS

KOMMYHUKATHUBHBIX 3a/1a4.
Tabmuma 8

Kpurepun onenkn

OTJIMYHO 00yYaromuncs: IEMOHCTPUPYET:

- 3HaHWe Marepuaia (JIEKCUKY Npo(ecCHOHAIBHOTO U HAYYHOTO XapaKTepa;
pa3HooOpa3HbIe TPAMMATHYECKUE CTPYKTYPBI, 00€CTICUHBAOIIIE
KOMMYHUKAIHIO MPO(HECCHOHAILHOW HAIPaBICHHOCTH; MPaBHJIA JIEJIOBOTO
ATUKETa; OU3HEC-peanu), XOpPOIlIO OPUEHTUPYETCA B MaTepuaie, He
3aTPYAHSETCS C OTBETOM IIPU BUIOU3MEHCHHUH 33/ 1aHUH;

- yMeHue cBOOOJHO BecTH Oeceny (Ipu mpuemMe Ha paboTy, COCTaBICHUU
OM3HEeC-TIaHOB, OOIIEHUH IO Tee(hOHY, TPOBEJACHUH JICTIOBBIX BCTPEY,
MIPE3EHTAIN ); COOTIOATh OYEPETHOCTh MTPU OOMEHE PETUTMKAMHU; J1aBaTh
apryMEHTHPOBAHHBIE M PA3BEPHYTHIE OTBETHI HA BOMPOCHI COOECEIHHKA;
MOJIIEP)KUBATh Oeceny, a TakKe BOCCTAHABIIMBATE €€ B cIydae cOos
(mepecnpoc, yTouHEHHE);

- YCHCIIHOC U CUCTEMHOC BJIAACHUEC HAaBbIKaAMU YTCHUA U OUCHKU
MIPE/ICTABJICHHBIX IAHHBIX (PE3yNIbTaTOB OMPOCOB, JEIOBBIX JOKYMEHTOB,
CBEJICHUI MePCOHATLHOTO XapaKTepa u T.11.)

XOpOLIO O0YYaroNHiACs TIEMOHCTPUPYET:

- 3HaHHe MaTrepuala, He JJOMyCKaeT CYIIeCTBEHHBIX HETOUHOCTEH;

- B IIEJIOM YCIIEITHOE, HO COJIepIKaIie OTeIbHBIE TPOOEITbl, yMEHHE BECTH
Oeceny (mpu mpuemMe Ha paboTy, OOIIEHUH 110 TeredoHy U T.1.);

- B IIEJIOM YCIICITHOE, HO COJIeprKaliee OTAeIbHbIC TPOOEITbl HiTH
CONPOBOXKIAOIIEECS OTICIbHBIMH OIIMOKAaMH BJIaJJICHUE HaBBIKAMH
YTEHUS W OIICHKHU MPEACTABJICHHBIX JaHHBIX (PE3yJIbTaTOB OMPOCOB,
JETIOBBIX JOKYMEHTOB, CBEICHHI EPCOHATILHOTO XapaKTepa  T.JI.)

YIIOBJIETBOPUTEIBHO 00yYaromuncs: 1eMOHCTPUPYET:

- 3HaHUS TOJBKO OCHOBHOI'O MaTepuasa, JOIyCKaeT HETOYHOCTH, JI0MYCKaeT
HETOYHOCTH B ()OPMYJIMPOBKaX, HAPYIIAET JIOTHYECKYIO
MOCJIEZI0BATEIBHOCTh B U3JI0’KEHUH MPOTPaMMHOI0 MaTepuara;

- B LIEJIOM YCIIEITHOE, HO He CUCTEMHOE YMEHUE BeJIeHUs Oece/ibl; He
MIPOSBIISIET PEUYEBYIO HHUIIMATHBY, YTO CYIIECTBEHHO 3aTPyIHSAET
KOMMYHHKAIHIO;

- B IICJIOM YCIIEIIHOE, HO HE CUCTEMHOE BJIaJICHUE HABBIKAMH YTCHUS U
OLIEHKH NPEACTABIECHHBIX JAHHBIX (PE3Yy/IbTATOB ONPOCOB, AEIOBBIX
JOKYMEHTOB, CBEJICHUI NIEPCOHAIIBHOTO XapakTepa u T.1.)
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HEYJOBJIETBOPUTEIIBHO | 00y4daroLuiics:

- HE 3HAaeT 3HAYUTEJILHON YacTH MPOrpaMMHOI0 MaTepuaa, iaoxo
OpPUEHTUPYETCS B JIEKCHYECKOM MaTepuaie, He0OX0IMMOM JIJIs aHaIu3a
JMYHOCTHBIX Ka4eCTB MPU NOJ00pe KaHANUIaTa Ha JJOJKHOCTh, paboTHI C
3JIEKTPOHHOM MOYTOM, JEIOBOM KOPPECHOHAECHIIUEH U T./I.; HE 3HAET
IIPaKTUKY IPUMEHEHMS MaTepHalla; JOIYyCKAEeT CYIIECTBEHHbIE
rpaMMaTH4ecKue OIIMOKH, BCIEACTBUE YEro pedb BOCIIPUHUMAETCS C
TPYIOM;

- HE yMeeT UCIOJIb30BaTh METO/BI U IPUEMBI PAOOTHI € JIEKCHYECKUMU
€AVHULAMU, aHAJIN3a IPAMMATHYECKOU CTPYKTYPHI IIPEIII0KECHHU,
JIOTUYECKOTO IMOCTPOCHUS BBICKA3bIBAHUSA U T.[I.; NOIIyCKAET
CYIIECTBEHHBIE OMIMOKHU, HEYBEPEHHO, C OOJIBIINMH 3aTPYAHECHUSIMH
BBINOJIHAET CAaMOCTOSITENbHYIO pab0Ty, OOJIBIIMHCTBO 3aJaHUMH,
IIPELYCMOTPEHHBIX IPOTPAMMOM IUCLUIIIMHBI, HE BBIIIOJHEHO;

- oOydaroluiics He BJIaJieeT HaBbIKAMH YTEHHUS U OLICHKH JaHHbIX /
Pe3yJIbTaTOB MPEACTABIECHHBIX JAHHBIX (PE3YyIbTAaTOB OIPOCOB, JEIOBBIX
JOKYMEHTOB, CBEJICHUI NIEPCOHAIIBHOTO XapakTepa ! T.J.), J0MyCKaeT
CYLIECTBEHHbIE OLIMOKH, C OOJIBIIMMHU 3aTPyIHEHUSIMU BBIIIOIHSET
CaMOCTOSITEJIbHYIO paboTy

4.2.2. Kputepuu olleHKH J0KJIa1a

Brictynas ¢ nokianoM, 00y4daromuiics 1eMOHCTPUPYET:

3HAHME: OCHOBHBIX TEPMHUHOB U MOHSTHUI; MpaBuiIa 0POPMIICHUS;

YMeHHe: BbIJICIUTh OCHOBHBIE TIOHSATHSA W TEPMUHBI M TiepefaTh HX Ha
MHOCTPAHHOM SI3BIKE;

BJIaJlcHHE HABBIKAMHU: TIOMCKA, aHAJIN3a, OIIEHKH ¥ TPAMOTHOIO MPEICTABICHUS

Marepuaa JIeJIOBOro, HAy4YHOro v Mpo¢eCCHOHAIBHOTO XapakTepa.
Tabmuma 9

Kpurepuu oueHku 10KIa1a

OTJIMYHO o0ydJarouuics 1eMOHCTPUPYET:

- COOTBETCTBHE  COJEpP)KaHUSA  3asABJIICHHOW  TEME;, HOBU3HY H
CaMOCTOSITEIbBHOCTh B TIOCTAHOBKE MPOOJIEMBI; TIyOMHY NPOHUKHOBEHHS B
TeMY; JIOTHYHOCTh TIOCTPOCHUS; TPaMMAaTHYECKYIO TIPAaBHUIILHOCTh OCTpoeHust ppa3
Ha MHOCTPAHHOM sI3bIKE;, COOJIOZCHHE OP(OIMUYSCKUX HOPM; pPa3HOOOpasue
HCIIOJIb30BaHHBIX A3BIKOBBIX CPEJICTB; COOIIOICHUE PErIaMeHTa,

XOpOLIO oOy4aromuics AeMOHCTPUPYET:

- COOTBETCTBHUE COAEPKAHUS TEME; HETOYHOCTHU B M3JI0KEHUU MaTepHaa;
HE3HAYHUTEJIbHOE KOJIMYECTBO OIIMOOK MpHU MOCTpoeHnuu (ppa3 Ha
WHOCTPAHHOM $I3bIKE U B IPOU3HOIICHUN; HEOOXOTUMBI MUHUMYM
WCTIOJIb30BAHHBIX SI3BIKOBBIX CPEJICTB; COOJIIOICHHE PETJIAMEHTA,

YIIOBJIETBOPUTEIBHO 00yYaromuncs: 1eMOHCTPUPYET:

- CYIIECTBEHHbIE OTCTYIJIEHUS OT TPeOOBaHMM K JIOTUKE OCTPOCHUS
JIOKJIaJa; TEMA OCBEIIEHA YaCTUYHO; JONYILEHbI TPAMMATUYECKUE U
opdosnuueckre omMOKU; TPUCYTCTBYIOT HECOOTBETCTBUS B BHIOOpE
3HAUEHUH OTAEIBbHBIX TEPMUHOB; HE3HAYUTEIBbHOE OTCTYIUIEHUE OT
periIaMeHTa;

HEYJIOBJIETBOPUTEIHHO | OOyUYAIOUTUIICS IeMOHCTPUPYET:

- TeMa He PacKphITa; OTCYTCTBYET HOBHU3HA IIPU [TOCTAHOBKE MTPOOJIEMBI; B
JOKJIa/Ie COACPKUTCS 3HAUUTENIbHOE KOJTMYECTBO IPAaMMATHUYECKUX U
ophosnrueckux omrOOK; OTCTYIJIEHUE OT PETJIAMEHTAa BBICTYIUICHHUS.
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4.2.3. Kputepuu olleHKH BBINOJHEHNSI KOHTPOJbHBIX padoT

[Ipu BBIMOJHEHUU KOHTPOJIBHBIX PabOT 00yYarOUIUICS JEMOHCTPUPYET:
3HAHMe: JIEKCUKU JIJIOBOTO, HAy4HOro U Npo(decCHOHAIBHOTO  XapakTepa;
0COOEHHOCTEN CcToOBOOOPa30BaHusI; BPEMEHHBIX (DOPM aKTUBHOTO M MMaCCUBHOTO 3aJiora
B UHOCTPAHHOM $I3bIKE;
yMeHHe: TOHUMAaTh OCHOBHOE COJIEp’KaHHE TeKCTa; 0000IaTh, J1eJIaTh BBIBOJIBI;
BBICKA3bIBaTh  OLEHOYHOE  CYXJIEHHE C  HUCIOJIb30BAHUEM  PA3HOOOPA3HBIX
rpaMMaTHUYECKUX KOHCTPYKIIHIA;
BJIaJIecHHEe HABBIKAMU: S3bIKOBOM JOTAJKM O 3HAYCHUU HE3HAKOMBIX CJIOB; YTCHUS,
aHaJlu3a W MHTEPHpPETAlMU TPEACTABICHHOTO0 MaTepuanga Mpo(ecCHOHATBHOTO U

JICTIOBOTO XapakTepa.
Tabmuma 10

KpuTtepun onieHKH BBINOJIHEHUSI KOHTPOJIbHBIX padoT

OTJIMYHO oOyyaromuiicss AeMOHCTPUPYET:

- 3HaHUE JIEKCUKHU, COOTBETCTBYIOIIEH MOCTABICHHOM 3a/1a4€e; yMEHUE
HCII0JIb30BaTh COOTBETCTBYIOINE BPEMEHHbBIE (JOPMBI AKTUBHOI'O U
MIACCUBHOTO 3aJI0ra MPH OTBETE; OTCYTCTBHE IPaMMaTUYECKUX OLIMOOK
WM UX HE3HAUYUTEIbHOE KOJIMYECTBO, HE MPENATCTBYIOIIEE PELICHUIO
KOMMYHUKAaTHUBHOH 3a/1a41; OCHOBHOE IIOHMMAHUE CO/IEP/KaHUs TeKCTa
poheCCHOHATFHOTO WK JIEJIOBOTO XapaKTepa M 3HAYCHNE HE3HAKOMBIX
CJIOB T10 CJI0BOOOPA30BaTENbHBIM 3JIEMEHTAM UJIH 110 CXOJCTBY C POJHBIM
SI3BIKOM.

XOpOIIO oOy4aromuics: AeMOHCTPUPYET:

- 3HaHHE OCHOBHOM JIEKCMKH, COOTBETCTBYIOIEH IOCTAaBJICHHOW 3aaaue;
YMEHUE UCIOJIb30BaTh 3HAKOMBIE TPAMMATUYECKHE KOHCTPYKLIHMH TIpH
OTBETE; JIOMYCKAeT HE3HAYUTENIbHOE KOJIMYECTBO OIIMOOK; 3Ha4YeHHE
OTJIEJIbHBIX CJIOB U CIIOBOCOYETAHHI BBI3bIBAET 3aTPYy/IHEHHE.

YOBJIETBOPUTEIHHO o0ydJaronuics 1eMOHCTPUPYET:

- 3HaHue 0a30BOM JIEKCUKH, TOMYCKask OT/EIbHbIE HETOYHOCTH B
yIOTPEOJICHUH OTJEIBHBIX CIOB; YMEHHUE UCTIOIB30BATh MPOCTHIC
rpaMMaTHYECKUE CTPYKTYPBI, JOMYCKasi IPU 3TOM 3HAUUTEIBbHOE
KOJIMYECTBO OLIMOOK; C TPYJAOM OPHEHTHPYETCS B TEKCTE; paboTa ¢
HE3HAKOMOMU JIEKCUKOMW BBI3BIBAET CEPHE3HBIE 3aATPYAHEHUS, UTO IPUBOIUT
K OITMOKaM B pEIICHUH MTOCTABJIICHHON 3a/1auHu.

HEYJIOBJIETBOPUTEIHHO | O0yYarOIIHiics:

- HE BJIQJICET JICKCUKOM, COOTBETCTBYIONIEH MTOCTABICHHOM 3a/1a4e; HE 3HAECT
MpaBmI 00pa30BaHUs BPEMEHHBIX (DOPM TJIarojioB aKTHBHOTO U
MMaCCUBHOTO 3aJI0Ta; JOIMYCKAeT OOJIBIIOE KOJTMIECTBO IPAMMATHIECKHUX
OIIMOOK MPU OTBETE; HE OPHEHTUPYETCS B TEKCTE, HE CEMAaHTU3UPYET
HE3HAKOMYIO JICKCUKY MTPO(GECCHOHAIBHOTO | JIEJIOBOTO XapaKTepa.

4.2.4. Kputepum olleHKHU pellleHusl CUTYallMOHHO¥ 3a1a4u
NPHU MPOMEKYTOYHOM aTTecTAlUN

[Ipu peieHnn CUTYaIMOHHOM 3a/1a4l O0yUYarOIIMIACs IEMOHCTPUPYET:

3HAHMA: JICKCUKO-TPaMMaTHUYE€CKOTr0 MaTtepuania s IpeanoaaraeMoro pemeHus
KOMMYHUKATUBHOM CHUTYallMOHHOM 3aJaud, JEWCTBUI, OTpaxaromux padboty ¢
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UH(pOpMaIue, MOCIeI0BATENbHOE BHIIIOJHEHUE PA3IMYHBIX MBICIIUTEIbHBIX ONEPALINN:
O3HAaKOMJICHUE - [IOHMMAHHE - NPUMEHEHUE — aHAJIU3 — CUHTE3 — OLICHKA.

YMEHHsI: IOHUMAaTh CMBICI COOOIIECHUH, BBIJCIUTH OCHOBHBIE IIOHATUSA MU
nepesaTb MX Ha HWHOCTPAaHHOM SI3bIKE; OTOMpaTh HHGOPMALUIO JJIsl pEIICHUs
KOMMYHUKATUBHOW CUTYallMOHHOW 3a1a4u;

BJIa/IcHHEe HABBIKAMM: INPUMCHCHUS TEOPETUYECKUX 3HAHUWA JUIs pELIEHUs
KOHKPETHOM KOMMYHHKATHBHOM CUTYAalIMOHHOM 3a71a4i Ha IIPAKTHKE.

Tabmuma 11
Kpurepuu ouenku 3¢GeKTUBHOCTH pelIeHNsI CATYaAllMOHHOM 331241

OtiaunyHo oOyuaronuics 1eMOHCTPUPYET:

—OTCYTCTBHE OIIMOOK P MCIIOJIb30BAHUH JEKCUYECKOTO U
rpaMMaTH4YECKOro MaTepuasa; HaInuue 3HaUUTeIbHOrO
CJIOBapHOI'O 3a11aca;

- YBEPEHHO, JIOTUYHO, IOCIEJ0BATEIEHO U apIyMEHTHPOBAHO
U3JIaraeT CBOE PELICHUE;

- YCHEIIHOE U CUCTEMHOE BJIa/ICHUE HAaBbIKAMU YTEHUS U
TOBOPEHUS NIPH peIlIeHMH KOMMYHUKAaTUBHOH 3a/1aul, HaBbIKAMHU
MTOHUMAaHHUsI OOILEro COAEPKaHUS YCIBIIIAHHOTO WU
IPOYUTAHHOTO.

Xopomio oOydJarouuics 1eMOHCTPUPYET:

— COBEPIICHUE HE3HAYUTEIIBHBIX OIMOOK B YCTHOM peun npu
HCIIOJIB30BAHNH JICKCHUYCCKOTO U I'paMMAaTHYCCKOI'0 MaT€purajia,
HaJIM4YMe B PeYH HEKOTOPBIX 3aTPyIHEHUN MPU UCTIOIH30BAHUHT
CIIOBapHOTO 3aI1aca;

- CTYJIEHT CaMOCTOSITENTLHO U B OCHOBHOM TPaBUIIBLHO PEIINIT
MPAaKTUYECKYIO 331a4y;

- B 1I€JIOM YCIICIITHOE BIIaJICHHE, HO COMIeprKallee TEKCUKO-
IrpaMMaTHYCCKUC MMOrpCITHOCTHU, HIPCHATCTBYIOIIME TOHUMAHUTO
BBITIOJTHSIEMOM KOMMYHUKATHUBHOM 3a/1a4H.

YaoBi1IeTBOPUTEIBHO oOyuaronuics 1eMOHCTPUPYET:

— 3HAYUTENbHbIE TPYJHOCTH B U3JIOKEHUHU U Oecelie 1o TeMe,
UCIOJb3yeT OrpaHUUYEHHBIH 3a1ac CJIOB, HE BCEr/la COOII01as
HOPMBI MTHOCTPAHHOTO SI3bIKa MPU PELIEHUN KOMMYHUKAaTUBHON
3aJauu;

— cna00, HEYBEPEHHO apTryMEHTHPYET CBOE PEIICHUE;

— OTBCTHBI HA JOIMOJHUTEIIBHBIC BOIIPOCHI HEAOCTATOYHO YCTKUEC U
coJiepKat OUIMOKH, MeLIaroIue TOHUMAHUIO HHOS3BIYHOTO
BBICKa3bIBaHMUA.

HeynoBieTBopuTe/ibHO | 00yJarOUIUACS 1EMOHCTPUPYET:

— OTCYTCTBHE pellIeHUs KOMMYHUKATUBHOM 3a7jauu, O0JIbIIOE
KOJINYECTBO IPyOBIX OLIMOOK, 3aTPYAHSIONIUX TOHUMAaHHE;
OTpaHMYEHHOE KOJIMYECTBO JI€MEHTAPHON JIEKCUKHU, HE
MIO3BOJISIFOIIEN BBITIOJHUTH ITOCTABIEHHYI0 KOMMYHUKATHBHYIO
3a1auy.

- OTCYTCTBYIOT OCHOBHBIE€ HABBIKM YCTHOW PEYH, HET PEIICHUS
KOMMYHUKATUBHOM CUTYallMOHHOMW 3a7a4H.
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4.2.5. KpuTepuu OleHKH BBHINMOJHEHNsI TECTOBBIX 3aJaHUI

[Ipu BBIMOTHEHUU TECTOBBIX 33JJaHUN O0OYYAIOITUIICS JEMOHCTPUPYET:
3HAHMe: OCHOBHBIX (JOPM TJIArojoB; 3HAYEHUE U OCOOCHHOCTU CHPSDKEHHS MOJATbHBIX
[JIaroJioB; BPEMEHHBIX (OPM aKTUBHOTO U TIACCMBHOIO 3aJIOTOB; CTPYKTYPbI
WH(OUHUTUBHBIX TPYII U 00OPOTOB; OCOOCHHOCTEH CTPYKTYPhI MPOCTOTO U CIOKHOTO
MPEI0KEHUS; CTETICHU CPABHEHUSI MPUJIaraTeIbHBIX U HAPESUHil.

Tabmuua 11

Kpurtepuu oneHKky BbINOJHEHUS TECTOBBIX 3a1aHU

OTJINYHO

00yJaroIIUICs JEMOHCTPUPYET:

- 3HaHUE JIGKCHMKO-TPaMMAaTHYECKOTO0 MaTepualia; MPaBHILHO BBICTPAMBACT
MPOCTOE U CIIOKHOE TPEAJIOKCHHE; HE JOMYCKAaeT OIIUOOK IpH
BBITIOJIHCHUH 3aJJaHuM; TpaBuiIbHO BhIoaHeHO 100-86% 3ananuit

XOpOIIO

00yYaroIIUHCs IEMOHCTPUPYET:

- - 3HAaHHE OCHOBHOM JIEKCMKH, COOTBETCTBYIOILIEH MOCTABJICHHOW 3a/aue;
WCIIOJIb30BAHNE 3HAKOMBIX T'PAMMATHYECKUX KOHCTPYKIIMWA TIPU OTBETE,
3aTpyJHEHUE TMPU TIEPEeBOAC OTACIBHBIX CJIIOB W CJIOBOCOYCTAHHIA,
HE3HAYUTENIbHOE KOJIMYECTBO OIIMOOK: MPaBUIBHO BBIIONHEHO 85% - 73%
3aaHui

YAOBJICTBOPUTCIBHO

00yYaroImuics 1eMOHCTPUPYET:

- 3HAHUE OTJENbHBIX ACIEKTOB JIEKCUUECKUX U IPAMMATUYECKUX TEM, HO
JIOIyCKAeT 3HAUYUTENIbHOE KOJMYECTBO OIIMOOK IPU BBIIIOJHEHNUH 331aHUH,
TpeOyromMX M3MEHEHus: (OpMbI ClIOBa WJIM NPUMEHEHHUS ONpPENeIIEHHON
rpaMMaTHYeCKON CTPYKTYpPBI, IPAaBUIIBHO BBIIOIHEHO 72%- 60% 3ananuii

HCYOOBJICTBOPUTCIBHO

0o0yyJarouuics He 3HaeT:
- TpaMMaTHYECKHX IMPaBWII;, JIOMYCKaeT OOJBIIOe KOJHMYECTBO OLINOOK;
HC OPHUCHTUPYCTCA B TCKCTC, HC CCMAHTU3UPYCT HE3HAKOMYIO JICKCUKY
JIEJIOBOTO M HAyYHOTO XapaKTepa; MPaBUIILHO BHIMOIHEHO MeHee 60%
3aJaHuH.
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Paszpabomuux: npogeccop, Apmawesuu M.A. /

38




